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1. AKTyaJIHOCT U 3HAYMMOCT HAa pa3padoTBaHus HAy4YeH NMPodJIeM.

B Hacrosmms MOMEHT Npeau3BUKATENICTBaTa MPEJ] YIIPABIABAILIMUTE 3a
€(EeKTUBHOTO U3MOJI3BAHE HA YOBEIIKUTE PECYpCH U YIPABICHUETO HA
MIOBEJICHUETO HAa OpraHM3alusATa Ca MHOIO M CE€ ThpPCAT HOBHM NBTHINA 3a
noao0psiBaHe HA YMEHUATA 32 MEXAYIMYHOCTHU OTHOLIEHUS, KOMYHUKALIHS U
paboTa B €KHII.

B nucepranmonHus Tpyn ,,BiausHMETO Ha < MEXAYIMYHOCTHUTE
OTHOUIEHWs B Tpyla NpU HU3rPAXKJIaHETO Ha ekunu B HanumoHaneH BOEHEH
yHuBepcureT ,,Bacun JleBcku“ ce wm3cinenBa M yCTaHOBSABA BIHUSHUETO Ha
MEXIYTUYHOCTHUTE OTHOIIEHUS B Ipylla MpPHU U3rPaXIAHETO HA €KHIH, Aa
aHajau3upar npobieMuTe B mpodecruoHanHaTa MpakTuKa U Bb3MOKHOCTUTE 3a
NOBHINIABaHE HA MPOPECUOHATHUTE MOCTHKEHUSI, KATO OCHOBHUSI IPUOPUTET
€ HACOYEH KbM THPCEHETO Ha MOAXOASAIIM 32 ChOTBETHATa CTPYKTypa HAYMHU
3a MoA0OpsiBAHE HA CHCTOSTHUETO HAa MEXIYJIUYHOCTHUTE OTHOIICHHUS B
OpraHM3aluATA.

llenTa Ha [OUcEepTallMOHHMS TpYyH, [OCTaBEHAa OT aBTOpa €: 4pe3
aHaJM3UpAaHE HA OPraHW3alMOHHATA Cpela U OPraHU3ALMOHHUS KIMMAaT B
ctpykrypu or HBY ,.Bacun JleBcku®, ma ce mpocneau eheKTHBHOCTTAa Ha
OpraHU3allMOHHUTE B3aMMOOTHOIIEHUS U paboTara B IpyNu U €KUIIM U Ja ce
NPEIOCTAaBAT HACOKW 3a TMOAOOpsSBaHE HAa MEXKAYIUYHOCTHUTE OTHOILICHUS,
CIIOCOOHOCTTAa Ha OpraHu3amnusITa Ja Cce COpaBH C TpodiieMH  OT
MEXIYIUYHOCTEH XapaKTep, YMEHHATA 3a paboTata B KOH(MIUKTHU CUTYaIluU
Y IIOCTUT'aHE Ha [TO-BUCOKU HUBA HA JOBEPHE U CHTPYIHUYECTBO.
3a M3MBJIHEHUETO HA Ta3W HAy4YHO-W3CIEAOBATEICKA LIEJI JOKTOpaHTKara
CH € MIOCTABWJIA U CIEIHUTE YETUPH 3a4a4u:
1. Ja ce Wu3BBpPIIM TEOPETHYEH IIperie]] Ha OCHOBHHU
IIOCTAHOBKH, Kacacliyu OpraHn3alMOHHOTO MTOBEJCHUE, U 1a CE IPOCIIEIN
€BOJIIOIUSATA MY 4Ype3 HErOBUTE TPU [NaBHU HHUBA - WHJIAMBUAYAIHO,

IPYIIOBO M OPraHU3alMOHHO.
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2. Jla Obpar aHanM3UpaHH, TMOAOOPEHHM M  JIOPA3BUTHU
CHILIECTBYBAlld BEYE METONOJIOTMM 33 HM3CJEABAHE HA BIUSHUETO Ha
MEXITYITUYHOCTHUTE OTHOILEHMS B Tpyna MpU U3TPaXKJTAHETO HA E€KUIH,
OTYUTANKN OCOOCHOCTHUTE U ClielM(uKaTa Ha PECIIOHACHTUTE B Cpeliara
3a 00pa3oBaHKE U HAyKa B CUTYPHOCTTA U OTOpaHara.

3. Jla ce mpoBeae eMIIMPUYHO U3CIIEABaHE B peajHa cpea u 1a
C€ U3BbpUIM CTAaTUCTMYECKH aHAJU3 Ha HAOJIONaBaHUTE SIBICHUS U
OpOLECH, Kacaeluld BIHUSAHUETO Ha MEXIYJIUYHOCTHUTE OTHOUICHHUS B
rpyna, TMpd M3rpaxaaHeTo Ha ekunu B HamuonaneH BoeHeH
yHUBEpPCUTET ,,Bacun JIeBCku* U pa3nuyHu HETOBU CTPYKTYpH, 3BE€HA U
PECIIOH/ICHTH.

4. Jla Obmar OTKpUTH TpOOJIEeMHHTE OO0JACTH W Ja ce
npeajoXkar HAacoKM  3a  MonoOpsBaHE HAa  ChCTOSHHUETO  Ha
MEXIYTUYHOCTHUTE OTHOUIEHUS B IpyIa IpHU U3TPaKJaHETO HA €KUIIH B
CTPYKTYpM U 3Be€Ha OT HaluoHalleH BOEHEH YyHUuBepcuUTeT ,,Bacui
JleBcku®.

C ycrnemHoTo peniaBaHe Ha M3CIEAOBATEIICKUTE 3a/1adyd B YCIOBUSATA
HAa [IOCTAaBEHUTE OrpPaHUYEHUs, aBTOpPKaTa IOTBbPKJaBa Te3aTa B
IUCEPTALUOHHUS TPYA, Y€ ,,BIUIHUETO HA MEXKIYTUYHOCTHUTE OTHOILECHHUS B
rpyna, pa3mielaHo U U3CJIEIBAHO Mpe3 MpUu3Mara Ha yIpPaBICHUETO HA XOpa U
OpraHM3alliy, UMa pelllaBallo 3HaueHUe NMpu (POPMHUPAHETO Ha KOJEKTUBU OT

X0pa, P U3rPaKIAHETO HA EKHUIH U TAXHOTO €(EeKTUBHO (PYHKIIMOHUPAHE™.

2. OueHkKa Ha HAyYHHMTE Pe3yJITATH M MPUHOCUTE HA JUCEPTALUOHHUSA
TPYA.

W3BppumieHHTE HaydyHM UW3CJIEABAHMS OT aBTOpa, MPEICTABEHU B
JUCEPTAUMOHHHUS TPYJ Ca C KOHKPETHU HAYYHU PE3YIATaTH.

[Ipunocute morar aa ObJaT CTPYKTYpUPAHU KAKTO CJIe]Ba:

2.1. IIpuHocH ¢ HAy4YeH XxapakTep.
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e JlooborareHa u JoOpa3BUTa € TEOpHUATA 3a OPraHU3aLUOHHOTO
MOBE/ICHUE, Ha OCHOBaTa HAa HMCTOPUYECKHU, CPABHUTEIECH U KPUTHUYCH
AHAJIM3 HAa BOJCIIUTE TEOPETUYHU IMOCTAHOBKH, CBBP3aHU CbC
CBUIHOCTTA, XapPAaKTCPUCTUKUTE, €JIIEMEHTUTE MW 3HAYCHUETO Ha
OpraHMU3alMOHHOTO MOBEJICHHUE.

e Pa3zpaboreHa € ympaBieHCKAa KOHULENUHUSA 3a OPraHU3alMOHHOTO
MOBEJICHUE, OCHOBAHA HA Bpb3Kara ,,AHIUBUA-TPyIa-OpraHu3auus ™, npu
KOSITO Bpb3KaTa MEXIy WHIAUBHUAA (MHIUBUAYATHU XapaKTEPUCTHUKHU W
0cOoOCHOCTH) — rpymnara (IPYNoOBH XapaKTEPUCTHUKU U OCOOCHOCTH) —
ekuna (EKUITHU XapaKTePUCTUKU U OCOOCHOCTH) M OpraHu3aIuara —
(OpraHu3alMOHHN XapaKTEPUCTHUKU M OCOOEHOCTH) € OCHOBOIOJIaraiia
MIPY M3CJIEABAHE HA YOBEUIKOTO MOBEJICHUE B OpraHU3allUUTE.

e [lpemnoxkeHa € METONOJIOTUS HA U3CIEIBAHE BIHUSHUETO Ha
MEXIYTUYHOCTHUTE OTHOIIEHHUS B IpyIa IPU U3TPaKJAHETO HA €KUIIH B
Hammonanen BoeHeH yHuBepcuTeT ,Bacunm JleBcku®, kosito €
NPWIOKUMA 33 BCHUYKHM BHJIOBE OPraHM3allMd - ChC CTOMAHCKa LEN, C
HECTOIMAHCKA IIeJ1 U MyOJIMYHU OpraHu3alliK, KOUTO MMAar MpoOJIeMH C
U3CJIEIBAHE HA YOBEIIKOTO TPYAOBO MOBEACHUE HA HHUBA — WHIMUBUI,

rpyIa 1 OpraHu3arusi.

2.2. IlpuHOCH ¢ HAYYHO-TIPWJIOKEH XapaKrep.

o VnentuduiupaHo € BIUSHAETO HA MEXKIYIUYHOCTHUTE OTHOIICHUS B
rpyna @pu H3rpaxzaaHero Ha exkunu B Hanmonanen Boenen
VYHuBepcureT ,,Bacuin JIeBCKM®, BKIIIOUBAIlM TPU OCHOBHU TIPyNU —
AKaJIEMHYCH CbHCTaB; aJIMUHUCTPATHUBEH CHCTAaB WU MPEICTABUTEIIM HA
[Ipodecuonanen cepkaHTCKH Koiies)k npu Hanwmonanmen BoeHeH
VYuusepcure ,,Bacui/leBcku® (KOHTpoiaHA rpyla B M3CIEABAHETO) U ca
U3BEACHU: COLUATHO-AEeMOrpadckusi npopuia Ha TPYNUTE U EKUIIUTE;

XapaKTCPUCTUKUTC Ha JHUYHOCTTA WM HWHIAWBUAYAJIHOTO ITIOBCACHHUC,
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cnenu(UKUTE Ha TPYHOBOTO MOBEIECHHWE M TpylnoBaTa JUHAMUKA; M
OCOOEHOCTUTE HA OpPraHu3alyATa U OpPraHU3alMOHHOTO INOBEICHUE, HA
0a3ara Ha IPOBEIECHO EMIIMPUYHO U3CIIEIBAHE U CTATUCTUYECKU aHAJIN3.
e QOuepranu ca mnpodbieMure B npodecuoHaNHaTa TMpaKTUKa MU
BBb3MOKHOCTUTE 3a MOBUIIABAHE HA MPOPECUOHATHUTE MOCTHKEHUS Ha
paboremiuTe Ha WHIMBHIYaJlHO HHBO, HHUBO TIpylla U Ha HHUBO
opranuzauus B Hammonanen BoeHeH yHuBepcuter ,.Bacunm JleBcku®,
Yype3 MPOBEIEHO EMIIMPUYHO IMPOYYBAHE C TPU BUAA PECIOHACHTH -
aKaJeMUYeH CbhCTaB; aJMHHHCTPATUBEH CBHCTaB M NPEICTABUTENU Ha
IIpodecrnonaseH cepKaHTCKU KOJIEX.

e PazpaGoreH e Mogen 3a 1oAOOpsBaHE  CBCTOSIHUETO  Ha
MEXIYITUYHOCTHUTE OTHOILICHUS TPU M3TPAXJAAHETO HAa EKUIU B

Hanmonanen BoeHeH yHUBEpCUTET ,,Bacun JIeBcku®.

3. Kputuunu 0es1eKKu.

[lo oTHOLIEHWE HA JUCEPTALMOHHUS TPYHA, OCHOBHOTO W3JIOKEHUE U
apryMeHTaIMsITa Ha W3BOIUTE HSMaM CBIIECTBEHU OCNEKKU U TPETOPHKU.
Cuuram, 4e 11eJITa Ha U3CIEABAHETO € U3ITbJIHEHA.

4. 3akar04eHue.

B mpeacrtaBenus 3a olieHKa AMCEPTAlMOHEH TpyH Ha Tema: ,,BiusHuero
Ha MEXIYJIUYHOCTHUTE OTHOLICHUS B IPYINa MPU HU3rPaXKJaHETO HAa EKUIIA B
Hammonanen Boenen yHuBepcuteT ,,Bacun JleBcku“, paspaboren ot AHenwus
Koctagmaosa HukonoBa ca u3BbpilieHH HEOOXOAMMUTE U3CIIECBAHUS C KOUTO Ca
MMOCTUTHATH HAyYHO-U3CJICIOBATEIICKATE 3a1a4UH.

Cuuram, ye mnpeactaBeHuaT ot Awnenus KocraaumnoBa Hwukomosa
JUCEPTAMOHEH TPYA MMa 3aBbpPIICH BUJI M € B IBIHO CHOTBETCTBUE C
m3uckBanusita Ha 3PACPD 3a npunoOuBaHe Ha oOpa3oBaresiHa U Hay4YHA CTEIECH

»»JIOKTOP“.
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ABTOpedeparbT € U3rOTBeH B CHOTBETCTBUE C M3UCKBAHUATA U OTpa3siBa
HAIThJIHO TIOCTY)KCHUSATA B TUCEPTAITMOHHUS TPYL.

B o0xBata Ha MoOsiTa KOMIIETEHTHOCT M BCJICJCTBHE Ha IpeIcTaBeHaTa
O6ubnuorpadus OoT aBropa MO Temara Ha JUCEPTALMOHHUSA TPYH, CMITaM 4e ce
OTKpOsIBA aBTOPCKHUAT CTHJ Ha JOKTOpAaHTAa W HAMaM WHOOpMAIUS 3a HAJIUJHC
Ha TJIAaTHaTCTBO.

5. OueHka Ha TUCEPTALMOHHUS TPYI.

Ha ocHoBaHmMe ropen3inoKeHOTO /1aBaM CBOSITa MOJIOKUTETHA OlEHKA Ha
Npe/CTaBeHHsT  JUCEpTAllMOHEH Tpyl Ha  TemMa  ,Biusamero  Ha
MEXIYJIUYHOCTHUTE OTHOILIECHUS B Tpyla MNPU M3TPaXKJTAHETO HA CKHUIH B
Hanmonanen BoeHeH yHUBEpCUTET ,,Bacui JIeBcku®.

[Ipemmaram Ha yBa)kaeMHUTE WICHOBE Ha HAyYHOTO JKypH, Ha JOKTOpaHTKaTa -
Aneansi KocragunoBa HukosoBa na Obae mpuchaeHa oOpas3oBarenHara |
Hay4YHa CTEIEeH ,,JJOKTOP” B o0iacT Ha BHclIeTo oOpazoBanue 3. ,,CoruaiHu,
CTONMAHCKM W TMpaBHM Hayku’, MpodecHuoHaTHO  HampaBieHue 3.7.
,»AJIMUHUCTpAIUS U yNpaBieHue', 1Mo JAOKTOpcka mporpama: ,,OpraHuzanus u

yIpaBieHUE U3BBH cpepara Ha MaTePUAITHOTO MPOU3BOACTBO .
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1. Relevance and significance of the developed scientific problem.

Currently, those in charge face numerous challenges regarding the effective use
of human resources and the management of organizational behavior, and new
ways are being sought to improve skills in interpersonal relations,
communication, and teamwork.

The dissertation work "The Influence of Interpersonal Relations within a Group
on Team Building at the Vasil Levski National Military University" investigates
and establishes the impact of group interpersonal relations on team building,
analyzes issues in professional practice and opportunities for enhancing
professional performance, and prioritizes the identification of methods tailored
to the specific structure for improving the state of interpersonal relations within
the organization.

The aim of the dissertation, as defined by the author, is to examine the
effectiveness of organizational relationships and group and team performance by
analyzing the organizational environment and climate within the structures of
the Vasil Levski National Military University, and to provide guidelines for
improving interpersonal relations, the organization's capacity to address
interpersonal issues, and skills for managing conflict situations, as well as for
achieving higher levels of trust and cooperation.

To achieve this research objective, the doctoral candidate has set herself the
following four tasks:

1. To conduct a theoretical review of the fundamental concepts of
organizational behavior and to trace its evolution across its three main levels:
individual, group, and organizational.

2. To analyze, refine, and further develop existing methodologies for
examining the impact of interpersonal group relations on team building, while
taking into account the specific characteristics of respondents within the
education and research environment of the security and defense sectors.

3. To conduct empirical research in a real-world setting and perform a
statistical analysis of the observed phenomena and processes regarding the
influence of interpersonal relationships on team building at the Vasil Levski
National Military University and within its various structures, units, and
respondent groups.
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4. To identify problem areas and propose guidelines for improving
interpersonal relationships during team building within the structures and units
of the Vasil Levski National Military University.

By successfully addressing the research objectives within the established
constraints, the author confirms the thesis of the dissertation that “the influence
of interpersonal relations within a group examined and analyzed through the
lens of managing people and organizations plays a decisive role in the formation
of collectives, the building of teams, and their effective functioning."

2. Evaluation of the scientific results and contributions of the
dissertation work.
The research conducted by the author and presented in the dissertation yields
specific scientific results.
The contributions can be structured as follows:

2.1. Contributions with a scientific character.

e The theory of organizational behavior has been further enriched and
developed based on a historical, comparative, and critical analysis of
leading theoretical concepts regarding the essence, characteristics,
elements, and significance of organizational behavior.

e A managerial concept of organizational behavior has been developed
based on the "individual-group—organization" relationship, wherein the
interconnection among the individual (individual characteristics and
traits), the group (group characteristics and traits), the team (team
characteristics and traits), and the organization (organizational
characteristics and traits) serves as the foundation for studying human
behavior within organizations.

e A methodology has been proposed for studying the influence of
interpersonal group relationships on team building at the Vasil Levski
National Military University; this methodology is applicable to all types
of organizations commercial, non-profit, and public—facing challenges in
analyzing human work behavior at the individual, group, and
organizational levels.

2.2. Contributions with a scientific-applied character.
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e Based on an empirical study and statistical analysis, the influence of
interpersonal relationships on team building at the Vasil Levski National
Military University has been identified encompassing three main groups:
academic staff, administrative staff, and representatives of the
Professional Sergeant College at the Vasil Levski National Military
University (serving as the study's control group). Furthermore, the
following have been determined: the socio-demographic profiles of the
groups and teams; personality characteristics and individual behavior; the
specifics of group behavior and group dynamics; and the characteristics of
the organization and organizational behavior.

e |Issues in professional practice and opportunities for enhancing the
professional achievements of personnel at the individual, group, and
organizational levels at the Vasil Levski National Military University
have been identified through an empirical study involving three categories
of respondents: academic staff, administrative staff, and representatives of
the Professional Sergeant College.

e A model has been developed to improve interpersonal relations during

team building at the Vasil Levski National Military University.

3. Critical remarks.

Regarding the dissertation, | have no significant comments or
recommendations concerning the main body of the text and the argumentation
supporting the conclusions. | consider the objective of the research to have been
achieved.

4. Conclusion.

In the dissertation submitted for evaluation topic "The Influence of
Interpersonal Relationships within a Group on Team Building at the 'Vasil
Levski' National Military University" and authored by Anelia Kostadinova
Nikolova the necessary research has been conducted, thereby achieving the
research objectives.
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| consider the dissertation submitted by Anelia Kostadinova Nikolova to be
complete and in full compliance with the requirements of the Act on the
Development of the Academic Staff in the Republic of Bulgaria for the
acquisition of the educational and scientific degree of "Doctor".

The abstract has been prepared in accordance with the requirements and fully
reflects the achievements of the dissertation.

Based on my area of expertise and the bibliography provided by the author
regarding the dissertation topic, | believe the doctoral candidate's distinctive
style is evident, and | have no information indicating the presence of plagiarism.
5. Evaluation of the dissertation work.

Based on the above , | give my positive assessment of the presented dissertation
on the topic "The Influence of Interpersonal Relations within a Group on Team
Building at the "Vasil Levski' National Military University."

| propose to the esteemed members of the Scientific Jury that the author Anelia
Kostadinova Nikolova be awarded the educational and scientific degree
‘Doctor’ in area of higher education 3. "Social, Economic and Legal Sciences,"
professional field 3.7. "Administration and Management,” under the doctoral

program "Organization and Management Outside the Sphere of Material

Production.”
1.08. 2026 Member of the Jury:
Dolna Mitropolia Assoc. Prof.Galina Todorova, PhD
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