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CTAHOBMUIIIE

ot pou. a1-p Henko ['anue Munues
ot BTY ,,CB CB Kupun u Meroauit®, karenpa CTonaHCKO yIpaBJliCHHE,
YJIeH Ha HAy4HO XypH, HazHaueHO cbe 3anoBen Ne PJ1-06-133 ot 14.07.26 r. Ha HauaIHUKA
Ha Hanmonanen Boenen YuuBepcurer ,,Bacuin JIeBcku*
BPUT'AJIEH TEHEPAJI CTOMYO KAMKOB

Ha IUCCPTAIMOHHUA TPYA Ha Anenus KOCTaI[I/IHOBa HukomnoBa

Ha tema ,, BJAMAHUETO HA MEXAYJINYHOCTHUTE OTHOLUEHHUSA B I'PYIIA
HHPU U3T'PAKTAHETO HA EKUIIN B HAIIUOHAJIEH BOEHEH YHUBEPCUTET
»BACWUJI JIEBCKHN””,

MpeCTaBeH 3a npuaoOuBaHe Ha oOpa3oBaTelHATa MU HAay4HA CTEMeEH ,,JIOKTOp” B 00JacT Ha
Buciieto o6OpazoBanue 3.CornuanHu, CTOMAHCKM U TPaBHU Haykd, NPodEecHOoHATHO
HarpaBieHue 3.7. AAMUHUCTpAIMs U yIpaBleHHe, 10 HaydyHa crnenuarHocT Opranuzaius u
yIpaBJieHHE U3BBH chepaTa Ha MATEPUATHOTO MMPOU3BOJICTBO.

1. AKTYaJIHOCT M 3HAYUMOCT HA Pa3padoTBAHUA HAYy4YeH MPohjeM.

Temara Ha nucepTalMOHHUS TPYJ € OE3CIMOPHO aKTyalHa KaKTO B Hay4yHO, Taka U B
MPAKTUKO-TIPUIJIOKHO OTHOLIEHHe. M3caenoBaTenckusT npobiieM € MpaBUiIHO UIEHTU(ULIUPAH,
HAay4yHO 3HAYMM U OTTOBaps Ha ChBPEMEHHUTE MOTPEOHOCTH HA TEOpUATA M NpPaKTHKaTa B
pasriiexaanara ooiact. ToBa ch3gaBa HEOOXOAMMAaTa OCHOBA 33 pealin3upaHe Ha MOCTABEHUTE
e, 3a/1a4M ¥ U3CJIEeI0BATEICKU MOAX0/I, KOUTO ca KOPEKTHO (OPMYJIMpaHU Ollle B YBOJa Ha
MpEACTaBEHUS TPYA.

JucepranusTa ce CbCTOU OT BbBEJICHUE, TPH TJIaBH, 3aKIIIOUEHHUE, CIIUCHK C JIUTepaTypa
1 nipuiioxkeHusi. OCHOBHUST TEKCT € pa3mosioxked Ha 233 ctpanuiid. CIUCHKBT C JIUTEpaTypa
chabpxa 100 3arnaBust 1 10 unTepHeT M3TouHMLM. JUcepTanusara BkitouBa 85 ¢purypu u 59
Ta0IUIM, KOUTO TPEICTABIT HATJIEAHO Pa3IJIeKIaHUs IPOOJIEM.

Temara Ha nucepranusTa KOpECIOHAMpA C oOmpeAesieHuss OOeKT M MpeAMeT Ha
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n3cienanero. OCHOBHATA 11l € popMyJIMpaHa SICHO U KOHKPETHO, a MIOCTaBEHUTE 3a/1auul ca
JIOTUYECKH ITOJUYMHEHN HA HEMHOTO U3IIbIHEHUE. MeX Iy OTAEIHUTE CTPYKTYPHU €JIIEMEHTH Ha
U3CJIe10BaTeNICKaTa KOHCTPYKLIKS € HAJIUIIE TOCIEA0BATETHOCT U B3aUMHA OOBBP3aHOCT.

OT MeTOA0I0TMYHA IJIeJJHA TOUYKA MEXy TeMaTa, 00eKTa U MPEAMETA Ha U3CIIEIBAHETO,
dbopMynupaHata el M TOCTaBEHHUTE 3aJaddl € HaJHIEe I[IOCJIeoBaTeHa JIOTUYEeCKa H
dbyHKIIMOHAaTHA Bpb3Ka. MeToooTnYecKkaTa KOHCTPYKIHMS € BBTPEIIHO ChIJIACYyBaHA H
OCHUTr'ypsiBa HEOOXOAMMAaTa OCHOBA 3a PEAIM3UPAaHE HA U3CIIEI0BATEICKUS MPOLEC U TOCTUTaHEe
Ha ITIOCTAaBEHUTE HAyYHM pe3yJTaTh. ToBa JaBa OCHOBAHME A IMOTBBPJISA, Y€ IOJyYECHUTE
pe3yaTaTh M ITOCOYECHUTE NPHHOCH HANBJIHO CHOTBETCTBAT HAa I'bPBOHAYAIHO 3asBEHATa
KOHIIENTYaJIHA PAMKA.

B IIvpBa rnasa e npeacraBeHa KoHnennusaTa 3a OpraHU3allMOHHOTO IOBEJICHHUE IIPE3
IIPU3MaTa Ha yNPaBICHUETO U BPb3KATa ,,AHINBHU/I-IpPylla-OpraHu3anus ‘.

[locnenoBarenHo ca M3ACHEHM CBINHOCTTA W 3HAYEHUETO HA OPraHU3alMOHHOTO
IIOBEJICHUE, OCHOBUTE HAa WHIMBHUIYaJIHOTO YOBELIKO ITOBEIECHHE, OCHOBUTE HAa IPYIIOBOTO
IIOBEJICHUE U I'pyloBaTa JIMHAMHUKA, [IPEACTABEHA € U OPraHU3aluATa KaTo CJI0KHA COLMaIHA
cucTeMa.

Bropa rmmaBa € 1mocCBeTeHa Ha EMIIMPUYHOTO M3CJIEBAaHE Ha BIUSHUETO Ha
MEKIYJIMYHOCTHUTE OTHOLIEHWs B Tpylla IpU H3rpaxkaaHeTo Ha exkunu B HBY ,Bacun
JleBcku®. IlpeacrtaBeHn ca METONOJOTHUATA HA W3CIECABAHETO, AHAIN3 HA COIMAIIHO-
nemorpadckusi Tpodusl Ha PECHOHJEHTUTE, KaKTO W JUAarHocTMKa M aHali3 Ha
VHJIABUAYAJIHOTO TOBEACHUE, TPyNOBaTa JAUHAMHUKA M OPraHU3AlMOHHOTO ITOBEJICHHE B
pPaMKHTE Ha U3CJIE/IBAaHUS OOEKT.

B rmaBa Tpera ca mnpeiacTaBeHM HACOKM 3a TOJ0OpsABaHE CHCTOSHUETO Ha
MEXIYJIUYHOCTHUTE OTHOULIEHUS B TpymHa IpU HM3TPAXKIAHETO HA EKHUIM 4Ype3 aHajau3 Ha
npobsieMutre B mpodecuoHalHaTa MpakTHKa M Bb3MOXKHOCTUTE 3a IIOBHMILIABAHE Ha
npo(heCHOHATHUTE MOCTHXKEHNS Ha UHAUBUIYaJIHO, TPYIIOBO U OPTaHU3allMOHHO HUBO

JlucepTallMOHHUAT TPYJ CBHOTBETCTBA Ha CHEIU(UKAaTa Ha HaydyHaTa CIIELHUATHOCT.
W3non3BaHaTa TEPMUHOJIOTHS € KOPEKTHA M ChOOpa3eHa ¢ yIBbPACHUTE B 00JaCTTa MOHSATHSI.
JlutepaTypHUAT 0030p € M3UeplaTesieH, aKTyaleH M IpeJCcTaBs OOEKTUBHO ChBPEMEHHOTO
CBCTOSIHUE HA HAYYHUTE U3CIIEABAHUS IO Pa3TJICKIaHATA TEMA.

2. OlleHKa HA HAYYHHUTE Pe3yJITATH U NMPUHOCHTE HA JUCEPTANMOHHMS TPY/.

ABTOpPBT € NPEACTaBUI JIBE IPYIH MPUHOCH — HAYYHH U HAYYHO ITPUIIOKHHU.

1. Hay4Hu pe3yJTaTv ¥ IPHHOCH

1.1. looGorareHa u aopa3BUTa € TeOpHsATa 3a OPraHU3ALMOHHOTO IOBEACHUE, HA
OCHOBAaTa Ha HCTOPUYECKH, CPABHUTEJIEH M KPUTUYEH AaHAJIW3 HA BOACIIMTE TEOPETUYHH
MMOCTAHOBKH, CBBP3aHU ChC CHIIHOCTTA, XapaKTEPUCTUKUTE, €IEMEHTUTE M 3HAYEHUETO Ha
OpPraHMU3alIOHHOTO ITOBEACHHUE.

1.2. Pa3zpaboTeHa € ymnpaBleHCKa KOHLENIUS 3a OPraHU3allMOHHOTO IIOBEJECHUE,
OCHOBaHa Ha Bpb3Kara ,,MHIUBHU/I-TPyNa-OpraHu3alus‘, pu KOATO Bpb3KaTa MEX1y UHAUBUAA
(MHAMBUAYATHU XapAaKTEPUCTUKU M OCOOEHOCTH) — Tpymara (FpyHoBU XapaKTEPUCTUKH M
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0COOCHOCTH) — eKkuma (€KUITHU XapaKTEPUCTUKHM M OCOOCHOCTH) W OpraHu3alusaTa —
(opraHu3alOHHU XapaKTEPUCTUKU M OCOOCHOCTH) € OCHOBOIIOJIaraiia mpu HM3CJelIBaHe Ha
YOBEUIKOTO MTOBEJECHNE B OPraHU3alluuTe.

1.3. TlpennoxkeHa € METONOJOTHS HA M3CJIEABAHE BIMSHUETO HAa MEXKIYTUYHOCTHUTE
OTHOILICHHS B Tpyna NPy U3rPaKIaHeTo Ha eKunu B HaloHalieH BOGHEH YHUBEPCUTET ,,Bacun
JIeBckH”, KOSITO € MPUJIOKUMA 32 BCHUYKM BHJIOBE OPraHHU3alMd - ChC CTOINAHCKA ILEJ, C
HECTONAHCKA IIeJ1 W IMMyOJWYHU OpTaHU3alMK, KOWTO HMar MpOOJeMH C H3CJeIBaHE Ha
YOBEIIKOTO TPYIOBO MOBE/ICHUE HA HUBA — UHIUBH/I, TPyIla U OPraHU3aLIMS.

2. HayyHO-NPUJI0KHM Pe3yJITATH U IPUHOCH

2.1. Unentudunmpano € BIUSHUETO Ha MEXTYIMYHOCTHUTE OTHOIICHUS B Tpyla MpU
u3rpaxaaHero Ha exkunu B Hanmonanen Boenen Yauepcurter ,,Bacuin JIeBcku™”, BKIIIOUBAIIN
TPU OCHOBHH TIPYIH — aKaJE€MHUYEH ChCTaB; aAMUHUCTPATUBEH CHCTaB U MPEJICTABUTEIN Ha
[Ipodecnonanen cepkanTcku konex npu Hannonanen Boenen YuuBepcuret ,,Bacui JIeBcku™
(KOHTpOJIHA Tpyla B M3CJEIBAHETO) U Ca WU3BEACHU: COIMATIHO-AeMorpadckus mnpodusi Ha
TPYIIATE W EKUMHUTE; XapaKTEPUCTUKUTE Ha JIMYHOCTTA W HWHJUBUAYAIHOTO ITOBEICHUE;
cnenu@UKUTE Ha TPYNMOBOTO IIOBEJACHUE M TpynoBaTa IMHAMUKA, U OCOOCHOCTUTE Ha
OpraHu3alusITa M OpPraHU3AIMOHHOTO IMOBEJACHUE, Ha 0a3aTa Ha MPOBEICHO EMIIUPUYHO
M3CJie/IBaHE U CTAaTUCTUYECKU aHAJIU3.

2.2. Ouepranu ca npodbseMuTe B MpoQecroHaIHaTa NPAKTUKA M Bb3MOKHOCTUTE 32
MOBUIIIABaHE HA TPOQPECUOHATIHUTE TOCTUKEHHUS HAa pa0OTEIINTE Ha UHANBUTYaTHO HUBO, HUBO
rpylla ¥ Ha HUBO opraHu3auus B HanmoHnaneH BoeHEeH yHuMBepcuTeT ,,.Bacun JleBckn™, upes
MPOBEJACHO EMIUPUYHO TMPOY4YBAHE C TPU BHUJA PECHOHACHTH - AaKaJEeMHYE€H CbhCTaB;
aIMUHUCTPATUBEH ChCTaB U MpeacTaBuTenu Ha [IpodecronaneH cepkaHTCKU KOJIEK.

2.3. Pa3zpabotren e mojen 3a TOA0OpsSIBaHE CBHCTOSIHUETO Ha MEXIYTHYHOCTHUTE
OTHOILICHHUSI TPU M3rpaxJaHETO Ha ekunu B HalunoHaleH BOEHEH YHUBEpPCHUTET ,,Bacun
JleBcku™.

[TogOpaHuAT METOIMYECKU MHCTPYMEHTAPUYM € B IIBIHO ChOTBETCTBUE C TIOCTABEHUTE
neam W cnenudukata Ha HM3CIEIBAHETO. ABTOPHT JEMOHCTpUpAa H00Bp u300p Ha
M3CJIE0BATEICKA TMOAXOAM, KAaTO TMOCIEI0BATEIHO TMPEACTaBs TAXHOTO MPUIIOKEHUE,
000CHOBaBa TAXHATA MPUIIOKUMOCT U SICHO OUepTaBa apaMeTpuTe Ha aHaJIn3a.

[IpeacraBeHuTe pe3yinTaTd ca HU3JIOKEHU TOCIEIOBATEIHO U C€a ChOOpA3eHH C
MOCTAaBEHUTE LIEJIM Ha W3CJeABaHETO. B aucepTanmoHHUs TpyJ ca HaNpaBEHU TEOPETUUHU
0000IlIeHHs, KOWTO JONBJBAT CHIIECTBYBAIUTE pa3padOTKM 1O  pas3riexaaHara
npobsiemaTuka. Te MoraT 1a ObJaT U3MOJA3BaHU KaTO OCHOBA 3a MO-HATATHIITHU U3CIICIBAHUS U
HaMHpaT MNPWIOKEHHUE MPU apTyMEHTUPAHETO Ha YMPABJICHCKU PEIICHHUS B M3CJEBaHATa
o0nacr.

[TocoyenuTe HaAy4YHW MPUHOCU Ca JIOTUYHO CJIEACTBHE OT MPOBEICHOTO HM3CIEIBAHE U
yOemUTEITHO OTpa3saBaT CaMOCTOsITETHATA pab0Ta Ha aBTOpA. Te ce OTIuYaBaT C OPUTHHAITHOCT
Y TIPEJICTABIISBAT 33bJIOOYCHUTE 3HAHUS Ha aBTOpA IO pa3riiexkaaHaTa mpoodieMaTuka.

3. KputnuHu 0eJ1esKKHu.
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Hapen c¢ OescnopHuTe IOCTOMHCTBA Ha JOMCEPTAIIMOHHHUS TPy MoraT jga Obrar
OTIpPaBEHU M HAKOU Mpernopbku. Ha oTaenHu MecTta M3JI0KEHHUETO OM MOTJIO Ja OBbAe IO-
CHUHTE3UPaHO, KaTo Ce M30erHaT MOBTOPEHMs] Ha Beue IPEACTaBEHH ITOCTAHOBKU. ToBa O
JOTIPUHECIIO 3a TO-TOJIsIMa CTETHATOCT U MPETrJICAHOCT Ha U3JI0KEHUETO.

bu 6wmiio mone3Ho yacT oT HampaBEeHUTE TCOPETUYHHU WM3BOAM Ja OBJIAT MOAKPETICHU C
MOBEUE NMPUMEPU WM UITIOCTPALIMHU, KOUTO Ja YIAECHST NPAKTUYECKaTa UM UHTEPIIPETaLIUs.

[TocouenuTe 3a0eneKKM TT0 HUKAKbB HAYWH HE TIPOMEHAT 0011aTa TOJIOKUTEITHA OTICHKA
Ha MPOBEJICHOTO AUCEPTAIIMOHHO U3CIIEBAHE.

4. 3ako4eHue.

OTuMTailkKy BCUYKO HAaIIMCAHO JI0 TYK MOTa J1a MOTBBPIs, Y€ TUCEPTALUOHHMAT TPy Ha
Anenus KocranunoBa HukosnoBa e akTyaseH, a B Heropara pa3paboTka UMa onpeziesieH HayueH
MHTEpPEC, TEOPETUYHA 3HAYMMOCT M Ba)KHO NMPHIIOKHO 3HAYEHHE M 3aelHO C¢ aBTopedepaTa
HaAI'bJIHO CHOTBETCTBAT Ha M3UCKBAHMATA Ha HOPMATHBHUTE JOKYMEHTH 3a NMPUAOOMBaHE Ha
oOpa3oBaTesiHa U Hay4yHa CTEIEH ,,JlokTop* B 00aacT Ha Bucuiero oopasosanue 3. ,,ConuanHu,
CTOMAHCKM WM MPaBHU HAyKW , MO Mpo(ecHOHamHO HampasieHue 3.7. AQMUHUCTpalus U
VOpaBJI€HUE W Hay4yHa cHenuanHocT ,,OpraHu3aius W yOpaBlIeHHE HU3BBH cepata Ha
MATEPUATTHOTO MTPOU3BOACTBO .

5. OneHKa Ha IMCePTALMOHHUSA TPY/I.

JlaBam MOJIOKUTENHA OLIEHKAa Ha AucepTauuMoHHUA Tpyn Ha Axenuss KocraguHoBa
Huxkonosa na tema ,,BIJUAHUETO HA MEXAYJINYHOCTHUTE OTHOILIEHUSA B
I'PYITA IIPU WU3I'PA’KIJAHETO HA EKHUIIM B HAINMUOHAJIEH BOEHEH
YHUBEPCUTET ,,BACWJI JIEBCKHW”” u npemiaraM Ha YBa)XXa€MUTE 4YJICHOBE Ha
Hay4YHOTO KkypH, Ha AHenus Kocranunosa HukonoBa ma Obae mpuchaeHa oOpazoBaTeiaHa U
Hay4yHa cTeneH ,,JIokTop” B o0iacT Ha BHCIIETO oOpa3oBanme 3. ,,CoIMaliHA, CTOMAHCKU H
MpaBHU HAyKHW’, MO NMpodecHOHAIHO HampaBiieHue 3.7. AIMHUHHCTpalUs U yIpaBi€HUE U
Hay4yHa cheuuasHocT ,,OpraHu3aiuss ¥ YIpaBJIe€HUE U3BbH cepara Ha MaTepUaTHOTO
MIPOU3BOJICTBO (CUTYPHOCT U 0TOpaHa)”.

25.07.2026 1. UneH Ha )KypuTO:
rp. Bemuko TepHOBO [nou. n-p H. Munues /



Kiacudukanys Ha “HGOpManusTa:
Hugo 0, TLP-WHITE

STATEMENT

by Assoc. Prof. Nedko Ganchev Minchev, Ph.D.
of the St. Cyril and St. Methodius University of Veliko Tarnovo,
Department of Business Administration,
member of the academic jury appointed by Order No. RD-06-133 of July 14, 26,
issued by the Commander of the Vasil Levski National Military University
BRIGADIER GENERAL STOICHO KAYKOV

on the dissertation of Anelia Kostadinova Nikolova

on the topic “THE INFLUENCE OF INTERPERSONAL RELATIONSHIPS
WITHIN A GROUP ON TEAM BUILDING AT THE “VASIL LEVSKI” NATIONAL
MILITARY UNIVERSITY”

submitted for the award of the educational and scientific degree of “Doctor” in the field
of higher education 3. Social, Economic, and Legal Sciences, professional field 3.7.
Administration and Management, in the scientific specialty Organization and Management
Outside the Sphere of Material Production.

1. Relevance and Significance of the Research Problem.

The topic of the dissertation is undoubtedly relevant both from a scientific and a practical
standpoint. The research problem has been correctly identified, is scientifically significant, and
meets the contemporary needs of theory and practice in the field under consideration. This
provides the necessary foundation for achieving the stated objectives, tasks, and research
approach, which are correctly formulated in the introduction to this work.

The dissertation consists of an introduction, three chapters, a conclusion, a bibliography,
and appendices. The main text spans 233 pages. The bibliography contains 100 titles and 10
online sources. The dissertation includes 85 figures and 59 tables, which illustrate the problem
under consideration.

The topic of the dissertation corresponds to the defined object and subject of the study.
The main objective is formulated clearly and specifically, and the tasks set are logically
subordinate to its achievement. There is consistency and interdependence among the individual
structural elements of the research framework.

From a methodological standpoint, there is a consistent logical and functional relationship
between the topic, the object, and the subject of the study, the stated objective, and the defined
tasks. The methodological framework is internally consistent and provides the necessary
foundation for carrying out the research process and achieving the intended scientific results.
This allows me to confirm that the results obtained and the contributions outlined fully
correspond to the initially stated conceptual framework.

Chapter One presents the concept of organizational behavior through the lens of
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management and the “individual-group-organization” relationship.

The nature and significance of organizational behavior, the foundations of individual
human behavior, and the foundations of group behavior and group dynamics are systematically
clarified, and the organization is presented as a complex social system.

Chapter Two is devoted to an empirical study of the influence of interpersonal
relationships within a group on team building at the Vasil Levski National Military University.
The study presents the research methodology, an analysis of the sociodemographic profile of
the respondents, as well as a diagnosis and analysis of individual behavior, group dynamics, and
organizational behavior within the scope of the study.

Chapter Three presents guidelines for improving interpersonal relationships within
groups during team building through an analysis of problems in professional practice and
opportunities for enhancing professional performance at the individual, group, and
organizational levels.

The dissertation corresponds to the specific requirements of the academic discipline. The
terminology used is accurate and consistent with established concepts in the field. The literature
review is comprehensive, up-to-date, and objectively presents the current state of scientific
research on the topic under consideration.

2. Evaluation of the scientific results and contributions of the dissertation.

The author has presented two groups of contributions—scientific and applied scientific.

1. Scientific Results and Contributions

1.1. The theory of organizational behavior has been enriched and further developed based
on a historical, comparative, and critical analysis of the leading theoretical frameworks related
to the nature, characteristics, elements, and significance of organizational behavior.

1.2. A management concept for organizational behavior has been developed, based on the
“individual-group-organization” relationship, in which the connection between the individual
(individual characteristics and traits)—the group (group characteristics and traits)—the team
(team characteristics and traits)—and the organization (organizational characteristics and traits)
Is fundamental to the study of human behavior in organizations.

1.3. A methodology has been proposed for studying the influence of interpersonal
relationships within a group during team building at the Vasil Levski National Military
University, which is applicable to all types of organizations—for-profit, nonprofit, and public
organizations—that face challenges in studying human work behavior at the levels — the
individual, group, and organizational levels.

2. Scientific and Applied Results and Contributions.

2.1. The influence of interpersonal relationships within a group on team building at the
Vasil Levski National Military University has been identified, involving three main groups:
academic staff; administrative staff; and representatives of the Professional Noncommissioned
Officers’” College at the Vasil Levski National Military University (the control group in the
study). The following were determined: the sociodemographic profile of the groups and teams;
personality traits and individual behavior; the specifics of group behavior and group dynamics;
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and the characteristics of the organization and organizational behavior, based on an empirical
study and statistical analysis.

2.2. Problems in professional practice and opportunities for improving the professional
performance of employees at the individual, group, and organizational levels at the Vasil LevskKi
National Military University were identified through an empirical study involving three types
of respondents: academic staff; administrative staff; and representatives of the Professional
Noncommissioned Officers’ College.

2.3. A model has been developed to improve interpersonal relationships in team building
at the Vasil Levski National Military University.

The selected methodological tools are fully consistent with the study’s objectives and
specific nature. The author demonstrates a sound choice of research approaches, consistently
presenting their application, justifying their suitability, and clearly outlining the parameters of
the analysis.

The results are presented in a logical sequence and are consistent with the study’s
objectives. The dissertation presents theoretical generalizations that complement existing
research on the subject matter. These can serve as a foundation for further research and are
applicable in justifying management decisions in the field under study.

The scientific contributions mentioned are a logical consequence of the research
conducted and convincingly reflect the author’s independent work. They are distinguished by
their originality and demonstrate the author’s in-depth knowledge of the subject matter.

3. Critical Comments.

In addition to the indisputable merits of the dissertation, some recommendations may also
be made. In certain places, the presentation could be more concise, avoiding repetitions of points
already made. This would contribute to greater conciseness and clarity in the presentation.

It would be helpful if some of the theoretical conclusions drawn were supported by more
examples or illustrations to facilitate their practical interpretation.

The comments noted above in no way alter the overall positive assessment of the
dissertation research.

4. Conclusion.

Taking into account everything written thus far, | can confirm that Anelia Kostadinova
Nikolova’s dissertation is timely, and its content is of definite scientific interest, theoretical
significance, and important practical relevance; together with the abstract, it fully complies with
the requirements of the regulatory documents for the award of the educational and scientific
degree of “Doctor” in Higher Education Field 3, “Social, Economic, and Legal Sciences,” in
Professional Area 3.7. Administration and Management and the scientific specialty
“Organization and Management Outside the Sphere of Material Production.”

5. Evaluation of the dissertation.



Kiacudukanys Ha “HGOpManusTa:
Hugo 0, TLP-WHITE

| give a positive evaluation of the dissertation by Anelia Kostadinova Nikolova on the
topic “THE INFLUENCE OF INTERPERSONAL RELATIONSHIPS WITHIN A GROUP ON
TEAM BUILDING AT THE NATIONAL MILITARY UNIVERSITY “VASIL LEVSKI,” and
| propose to the esteemed members of the academic jury that Anelia Kostadinova Nikolova be
awarded the academic and scientific degree of “Doctor” in the field of higher education 3.
“Social, Economic, and Legal Sciences,” in the professional field 3.7. Administration and
Management, and the academic specialty “Organization and Management Outside the Sphere
of Material Production (Security and Defense).”

July 25, 2026 Member of the Jury:
Veliko Tarnovo /Assoc. Prof. Dr. N. Minchev/



