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1. AKTYaJIHOCT ¥ 3HAYUMOCT HA pa3padoTBaHMs HAy4YeH MpoodJieM.

[Ipe3 mocnenHUTEe TOAWHU MPEIW3BUKATEICTBATA TMPEI YHPABISBALINATE
npu €()EeKTUBHOTO H3IOJI3BAHE HA YOBEIIKATE PECYpCH M YIIPABICHUETO HA
NOBEJICHUETO HAa OPTaHU3ALMATA CE yBEIMYaBaT, & OPraHU3alMUTE CE ONMUTBAT
71a HaMepST M0-100pY HAYMHU 32 M3I0JI3BaHE W TIOBHUIIIABAHE HA CIIOCOOHOCTUTE
Ha cBosiTa pabOTHA CWia, B T.4. U 4Ype3 HaMHUpPAHE HAa HOBU IbTHUINA 32
no100psiBaHE HA YMEHHUATA 33 MEXKIYJIMYHOCTHA MHTEPAKIUS, KOMYHUKAIUS U
pabora B ekurn. ToBa Hajmara WMEHHO W3CJICIBAaHE Ha TIOBEJACHUETO Ha
UHIAUBUJIUTE U TPYNUTE B OPraHU3AIUATA, KakBU (DAKTOPU UM BIIUSAT U KaK Te
byHKIHOHUPAT.

B nucepramnmonnus tpya ,,BiusiHue Ha MEXTyTUYHOCTHUTE OTHOIIICHUS B
rpylna npyu U3rpa)KJaHe Ha €KUIU B HAIIMOHAJIEH BOCHEH YHUBEPCUTET ,.Bacuin
JIeBCckM ™ HayYHOM3CIEIOBATEICKOTO ThPCEHE € HACOYEHO KbM HM3CIIEIBAHE U
YCTAHOBSIBAHE BIIMSHHETO HA OTHOLIECHUSATAa B TpyNa NPU H3rPAXKIAHETO Ha
CKUIM, aHaJu3upaHe Ha mpobiemMuTe B mpodecuoHaTHaTa TMpPaKTHKA MU
BB3MOKHOCTUTE 3a IMOBHINIABaHE Ha MNPO(ECHOHAIIHUTE TMOCTHKEHUS, KaTo
uaesTa € 3a MNoJoOpsBaHE HAa CBHCTOSHUETO HAa TE3W  OTHOIICHUS B
OpraHu3aIuAITa.

JlucepTalluOHHUAT TPYyA € pa3padoTeH B 06em oT 191 cTpaHuiy oCHOBHA
4acT, BKJIIOUBAIllA YBOJ, TPH TJIaBH, 3aKJII0UCHHUE U 001 00eM oT 233 cTpaHMIMW,
C JIONBJIHUTENIHO TMPEACTaBEHU JCKapalus 3a OPUTMHAIHOCT, HAy4YHU U
HAay4YHO-TIPUJIO)KHU TIPUHOCH, CHUCHK C HW3MO0JI3BaHA JIATEpatypa W TpH
npuiokeHusi. B paspaborkara ca mpeacraBenu 113 ¢urypu, 59 tabnumum u
no3oBanu 110 u3rtounuka.

AKTyamHOCTTa Ha  Temara ce  oO0yclaBs OT  HapacHAJINUTE
pEeAN3BUKATEIICTBA MPEJ PHKOBOJUTEIUTE HA OPTaHU3AIMOHHU CTPYKTYpH U
€KUY, CBbP3aHU C YIIPABICHUETO HA YOBELIKUTE PECYPCU U BIUSHUETO, KOETO

OKa3BaT MCKAYJINIHOCTHUTC B3aMMOOTHOIIICHUA, KOUTO TC U3rpaKJaT IHOMCKIY
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CH B IIporieca Ha paboTaTa M TMOCTHUTAaHETO Ha (opMyIupaHUTE LEIU MpPe.
OpraHu3aIuATa.

ChappkaHUETO HAa JAUCEPTALMOHHUS TPYJ OTroBaps HAMbJIHO Ha
HEroBOTO 3arjaBHe, KaTo aBTOpa CH TIOCTaBs 3a IeJd ,,Ha OCHOBaTa Ha
EMIIMPUYHO H3CJICIBAaHE Ype3 aHaJM3UpaHe Ha OpraHu3allMOHHATa cpela U
OpraHu3allMOHHUA KIUMar B cTpykrypu oT HBY ,Bacun JleBcku”, na ce
npociiend e(PEeKTMBHOCTTa Ha OpraHU3allMOHHUTE B3aUMOOTHOIICHUS U
paboTata B TPyNH M €KHWIHM U Ja C€ MPEIOCTaBIAT HACOKU 3a MOJO0OpsIBaHE HA
MEXTyJTMYHOCTHUTE OTHOIIEHHUS, CIIOCOOHOCTTa Ha OpraHu3alMaTa jJa ce
CIIpaBH ¢ MPOOJIEMH OT MEXKIYJIMYHOCTCH XapaKTep, yMEHHUsATa 3a paborara B
KOH(JIMKTHU CHUTyalldd W TIOCTUTaHE Ha I[I0-BHUCOKM HHBA Ha JOBEpPUE U
ChTPYJHUYECTBO. .

M3nbiaHeHneTo Ha Taka QopMmyJsidpaHata Ied JOKTOPAHTHT MOCTHUTa
MOCPEJICTBOM pElllaBaHEe HA CICAHUTE HAyYHO-U3CIICIOBATEICKHU 3a0a4u:

e Jla ce U3BBPIIM TEOPETUYEH MPETJie]] HA OCHOBHU IOCTAHOBKH,
Kacaely OpraHu3allMOHHOTO TOBEJAEHUE, M Jla C€ MPOCJECAN EBOJIOIUATA MY
Ype3 HerOBUTE TPH IVIABHU HUBA - UHAUBUIYaTTHO, TPYTIOBO U OPTaHU3AILIMOHHO.

e Jla ObgaT aHaIM3UpPaHU U JOPA3BUTH CHIIECTBYBAIlM BEUe
METOJI0JIOTHH 3a U3CIIEIBAHE HA BIUSHUETO HA MEXITYJITUYHOCTHUTE OTHOLICHUS
B TIpyna MNOpW U3rpaxAaHETO Ha EKUMHU, OTYUTAMKU OCOOEHOCTUTE U
cenudukara Ha pecrnoHneHtute B HBY | Bacun JleBcku” cpemara 3a
o0pa3oBaHME U HayKa B CUTYPHOCTTa M OTOpaHara.

e Jla ce mpoBele eMIUPUYHO M3CIEABAHE B peajHa cpefa U Ja ce
M3BBPIIM CTAaTHCTHYECCKH aHAJIW3 Ha HAOIOJMaBaHUTE SBIICHHS W TIPOIECH,
Kacaelly BJIMSHUETO HAa MEXKIYJUYHOCTHUTE OTHOIICHWS B Trpyna, Mpu
M3TpaKJaHEeTO Ha ekunu B HalmoHalleH BOeHeH YHUBEpCcUTeT ,,Bacun JleBcku”
Y pa3JIMuYHU HETOBU CTPYKTYPH, 3BE€HA U PECIIOHIACHTH.

e Jla ObHaT OTKPHUTH MPOOJIEMHUTE O0JaCTH M Ja C€ IPeIoKar

HaCOKH 3a HOI[O6p$IBaHe Ha CbCTOAHUCTO Ha MCKAYJIIMYHOCTHUTC OTHOIICHUA B
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rpyna npu M3rpaXJAaHeTO Ha €KUINM B CTPYKTYpH M 3BeHa oT Hanumonanen
BOCHEH yHUBEpPCUTET ,,Bacui JleBcku™.

[IpaBunHO ca hopMynupanu oOeKTa U IpeaAMETa Ha U3CIIEIBAHETO.

C umen BepuduKanus Ha TEOpeTUYHATa Te3a JOKTOpaHTa AHeIMs
HukonoBa mnpunara CbBKYIIHOCT OT METOIM, CPel KOMTO KaTO OCHOBEH Ce€
OTJIM4YaBa MOATOTBEHOTO U MPOBEACHO EMIIMPUYHO U3CJIEIBAHE B peallHa cpena
cpen ciayxutenn Ha HaumonaneH BoeHeH yHuBepcuteT ,,.Bacun JleBcku” B
pPa3IMYHU HETOBU CTPYKTYpPH, 3B€HA U PECIIOHJICHTH.

[TocpencTBOM yCHEHMIHOTO pellaBaHE Ha M3CIENOBATEICKUTE 3aJa4ud B
YCJIOBHSITA Ha IIOCTABEHUTE OrPAHUYEHHs, aBTOPHT IIOTBBP)KJaBa Te3aTa B
JUCEPTALIMOHHUS TPYH, Y€ ,,BIMSIHHETO Ha MEXAYJIUYHOCTHUTE OTHOIICHHS B
rpyna, pasriefaHo M HM3CIENBaHO IIPe3 NpHU3MaTa Ha yIPAaBJICHHETO Ha XOpa U
OpraHu3alliy, UMa pellaBallo 3HayeHue NMpu (POPMUPAHETO HA KOJIEKTHUBU OT
X0pa, P U3TPaKJaHETO HA €KUITU U TAXHOTO €PEKTUBHO (PYHKIIMOHUPAHE. .

B noxkpena Ha Hay4Hara cu JeHMHOCT AoKTopaHTa AHenus Hukososa e
NpeAcTaBWIa MET Hay4YHW MyOnukauumu (TpU B CTpaHAaTa M JIBE B 4UyXOHHA).
Benuky myOnukanuure ca caMOCTOSITENIHU, CBbP3aHU C AUCEPTALIMOHHUS TPYI U

NpeACTaBAT CbIICCTBCHATA YaCT HA ITIOCTUTHATUTC HAYUYHH PE3YJITATH.

2. OneHka Ha HAYYHHUTE Pe3yJITATH U IPUHOCHTE HA JUCEPTALMOHHUS
TpyA.

[IpoBeneHnTE HAYYHU W3CIIEABAHMS OT JOKTOPAHTA BOJAT YCIEIIHO KbM
OPEICTaBEHUTE B JAUCEPTALlMOHHUSA TPyJ HAyYHH W HAYYHO-IPHIOKHH
pesyartati. Cuurtam, 4e IOCTUTHATUTE HAYYHU U HAYYHO-TIPUJIOKHU PE3yJITaTH
ca JINYHO JI€JI0 HAa aBTOPa U MPECTaBIIABAT OPUTHHAJIEH IPUHOC KbM HayKara.

ITpuemam pe3ynTaTUTe OT U3CIEABAHETO CTPYKTYPUPAHH KAKTO CIIE/IBA:

2.1. Pe3ysaTaTtu ¢ Hay4YeH Xapakrep:

e Jlooboratena M Jopa3BUTa € TeEOpUATa 3a OPraHU3ALMOHHOTO

IMOBCJACHHUC, HA OCHOBATAa HAa NCTOPUUCCKHU, CPABHUTCIICH U KPUTHYCH aHAJIU3 Ha
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BOJACUIUTE  TEOPETUYHM  TIOCTAHOBKH, CBBP3aHHM  CbC  CBHIIHOCTTA,
XapaKTepUCTHKUTE, €JIEMEHTHUTE M 3HAYEHHWETO Ha OPraHU3alHOHHOTO
MTOBEJICHUE.

e Pa3paboTeHa € yNpaBJI€HCKAa KOHIEMIMUS 3a OPraHUu3aluOHHOTO
NOBEJICHHE, OCHOBaHa Ha BPb3KaTa ,,MHAUBUJI-TPYyNa-OpraHu3anusi’, pu KOsiTo
Bpb3KaTa MEXIy WHANBUIA (MHIUBUAYATHU XapaKTEPUCTUKH U OCOOCHOCTH) —
rpymnara (TPYNOBH XapaKTEPUCTUKHM U OCOOCHOCTH) — eKula (CKUITHU
XapaKTepUCTUKH ¥ OCOOCHOCTH) M OpraHu3anuara — (OpraHu3allOHHU
XapaKTEPUCTUKM M OCOOEHOCTH) € OCHOBOINOJaramia NpH U3CIeBaHE Ha
YOBEIIKOTO NTOBEJACHUE B OPraHU3aLUNTE.

2.2. Pe3yJiTaT ¢ HAYYHO-NIPWJIOKEH XapaKTep:

e JlpennoxxeHa € METOJOJIOTHS Ha WU3CIEABAHE BIMSIHUETO Ha
MEXIYyJIUYHOCTHUTE OTHOIIEHUS B Tpyla MOpH H3TPAXKIAHETO HA EKUIA B
Hanmonanen BoeHeH yHUBEpCHUTET ,,Bacun JIeBCkH”, KOSTO € MPUIIOXKUMA 3a
BCHUYKM BHUJOBE OpraHM3allMd - CbC CTONAHCKa IIeJI, C HECTOMAHCKAa LENI H
nyOJUYHU OpraHu3aIlii, KOUTO UMAT MPOOJIEMHU C U3CIEBaHE HAa YOBEIIKOTO
TPYJOBO MOBEJICHUE HA HUBA — UHAUBUJ, TPYIa U OpTraHU3aLIMsL.

o UnentuduuupaHo €  BIUAHUETO Ha  MEXIYJIUYHOCTHUTE
OTHOILIEHUSI B TIpyna Npu u3rpaxaaHero Ha ekunu B Hamumonanen Boenen
YHusepcurer ,,Bacuin JIeBckn”, BKIIFOUBAIM TP OCHOBHU T'PYIIH — aKaJIEMUYEH
ChCTaB; AIMUHUCTPATUBEH CbCTaB M TmpejacTaBuTenn Ha [Ipodecnonanen
cepkaHTCku Kojnex npu Hamumonanen Boenen YuuBepcuret ,,Bacun JleBcku”
(KOHTpOJIHA TpyMa B M3CIEIBAHETO) U Ca M3BEACHU: COIMATHO-AeMOrpadckus
npoduyi Ha TPYNHTE H CKUIMUTE, XapaKTePUCTUKUTE Ha JUYHOCTTA W
UHAUBUIYAIHOTO TIOBEJIEHUE; CINEUU(PUKUTE Ha TPYNOBOTO T[OBEICHUE U
rpyrnoBaTa JUHAMHUKA; U OCOOCHOCTUTE Ha OpraHU3aIUsaTa U OPTraHU3aIIOHHOTO
MOBEJICHUE, Ha 0a3aTa Ha MPOBEJCHO EMIIUPUIHO U3CIICIBAHE U CTATUCTUYCCKH

aHaJIn3.
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e QuepraHu ca mnpoOnemuTe B npodecruoHaTHaTa MpaKTUKa U
BB3MOKHOCTUTE 32 IIOBUIIABaHE HAa NPOPECHOHATHUTE TOCTIKEHUS Ha
paboTemuTe Ha WHAMBUAYATHO HHUBO, HUBO I'pyla M HAa HUBO OpPTaHHU3AIUs B
Hamuonanen BoeHeH yHuBepcuteT ,Bacun JleBcku”, upe3 mpoBeneHO
EeMIIUPUYHO MpPOyYBaHE C TPU BHJA PECHOHACHTH - aKaJeMHYCH ChCTaB;
aJIMMHHUCTPATUBEH ChCTaB U MpenacraButenu Ha [IpodecroHaneH cepKaHTCKH
KOJICXK.

e Pazpaboren e wMomen 3a ToAOOpsIBAHE CHCTOSIHMETO Ha
MEXTYTMYHOCTHUTE OTHOIIEHUS MPHU M3TpakaaHeTo Ha ekunu B Harmmonanen

BOCHEH YHUBEPCUTET ,,Bacun JIeBcku™.

3. KpurtuuHu 0ej1e:KKu.

JlucepTallOHHUAT TPy MPEACTaBiIsABAa IIJIOCTHO HAYYHO H3CJIEJBaHE U
OTpa3siBa aBTOpOBaTa IJ€AHA TOYKA 3a pa3pelllaBaHe HAa HAyYHHS MPOOJIEeM.
Bbopeku ToBa mpu BHUMATENCH Mperje] Ha pa3paboTkata ce 3adens3Ba
U3BECTEH JACPUIUT B AHAIUTUYHATA YacT pu 00pabOTBaHETO HA OTTOBOPHUTE OT
EMIIUPUYHOTO HU3CJEABAaHE, a HIKOW M3BOJAM HOCAT YHUCTO KOHCTAaTHUBEH
xapaktep. ChlllecTByBa U3BECTEH ucOamaHc B obema Ha pa3pabOTeHUTE IJIaBH,
KaTo BTOpa TJIaBa € B 00€M TMOYTH KOJKOTO IbpBa M TpeTa. 3abens3BaT
PEIAKIIMOHHU TPEIIKA M TaKUBa ¢ TEXHUYECKU XapaKTep, KOUTO MO HUKAKbHB
HAUYMH HE MOHW)KABAT HEWHAara 3HAYMMOCT M crouHocT. HampotuB Te ca
MPUCHITM HA MJIAAUTE YUYEHM, CTPEMAIIU C€ Ja MPEACTaBAT BH3MOXKHO Hail-
I'BJTHO 3HAHUSTA CH 110 JIaJICH Hay4YeH MPpoOJIeM.

Bonpoc 1: AmpoOupan iau e Mojena 3a mogoOpsiBaHe ChCTOSHHUETO Ha
MEXKIYTUYHOCTHUTE OTHOLIECHUS NIPU M3TpaxkaaHeTo Ha exund B HBY ,,Bacun
JleBckn” U aKo ,,1a“ KAKBU ca PE3yJITATUTE OT HEro?

Bbopoc 2: buxTte nu Morim jga pa3siCHUTE METojla Ha ,,JbJIOOYMHHO

HUHTEPBIO *?
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[Tocouenute Oenexkn HAMAT 3a LeJd Ja BJOWIAT KayecTBOTO Ha
pa3zpaboTkaTa, a Ja ce B3eMara HOpeaBUJ OT aBTOpa, KaTo IMpenopbKa 3a
Obaeniata My Hay4Ha JCHHOCT.

4. 3akiIl04eHue.

[IpenacraBenusT ot aBTopa AHenus HukosoBa nucepTallMOHEH TpyH Ha
TeMa: ,,BiausHue Ha MEXIYJMYHOCTHUTE OTHOILICHHS B Tpyma HpHU U3rpa)KaaHe
Ha EKWIIM B HAllMOHAJICH BOCHEH YHUBEPCUTET ,,Bacun JIeBcku™““ e akTyaseH Ha
ChbBpPEMEHHATA JAEHCTBUTEIHOCT, KaTO IMPABHIIHO € W3BEACHA LEJITa HA HAYYHOTO
ThPCEHE M ca pelleHu (OpMYyJIMPAHUTE HAYYHO-U3CIICAOBATEICKU 3aauu.
[Ipennoxken e Monen 3a MOAOOpPABAHE CBHCTOSIHUETO HA MEXKIYJIUYHOCTHUTE
OTHOILLIEHUS NpU u3rpaxzaaHero Ha exunu B HBY ,Bacun JleBcku” mpemara
UHTETPUPAHO PELIECHUE 3a MOJ00psBaHE HA MEXIYJIUYHOCTHUTE OTHOILEHUS B
XUOPUHU EKUIIH.

[locTurHatn ca 3HAYUMHU pPE3yNTATH, MNPEACTABIABAILM OPUTHMHAJIECH
IPUHOC KbM HayKara.

Cwmsaram, 4e mnpexncraBeHuss oT Anemus KocragunHoBa Huxonosa
JUCEPTALMOHEH TPY/l MPEACTABIISABA 3aBbPILICHO HAYYHO U3CJIEABAHE U HAITBIHO
ChOTBETCTBA HA M3UCKBAaHMATA 3a MpuaoOMBaHE HA 0Opa3oBaTesiHa U Hay4dHa

cTeneH ,,J0kTtop*, cbrinacHo 3PACPD, IlpaBuiHMKa 32 HETOBOTO IPUJIAraHe U

HopMartuBHaTa ypenda na HBY |, Bacun JleBcku® rp. B. TspHOBO.

5. Onenka Ha IMCEePTAMOHHMSA TPYA.

Bb3 0oCHOBa ropenssIoKEHOTO JaBaM CBOSITA MOJOKHUTEIHA OLICHKA Ha
IpeICTaBeHUs TUCEPTALIMOHEH TPy Ha Tema ,,BiiisaHue Ha MeXyJIMYHOCTHUTE
OTHOLIEHUS B TIpyNa MNpU H3TPaXJaHE HA €KUM B HAUMOHAIEH BOCHEH
YHUBEpCUTET ,,Bacui JleBckn
[Ipenyiaram Ha yBa)kKaeMUTE UYIEHOBE HAa HAy4YHOTO >XypH, Ha aBTOpA

Anenusa KocragumnoBa HwukosioBa ma Obae mpuchieHa oOpa3zoBarenHaTa U

Hay4Ha CTEMeH ,,JOKTOP” B o0jiacT Ha BucIIeTo oOpa3zoBanue 3. ,,ColuaiHu,
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CTOmMaHCKM u mnpaBHU Hayku, Ilpodecuonanno nHanpasnenue 3.7.
SZAIMUHUCTpals U ynpasinenue u Jlokropcka mporpama ,,OpraHuzanus H

yOpaBlieHHE U3BBH cdepara Ha MaTepHATHOTO MPOU3BOJCTBO (CUTYPHOCT U

oTOpaHa)“.
03.08.2026 . UneH Ha )KypHUTO:
rp. Bemko TepHOBO IIOJIK. JOLL. I-p UHX. ['purop I'PUT'OPOB
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1. Relevance and significance of the developed scientific problem.

In recent years, the challenges facing managers in the effective use of
human resources and the management of organizational behaviour have
increased, and organizations are trying to find better ways to use and enhance
the capabilities of their workforce, including by finding new ways to improve
interpersonal interaction, communication and teamwork skills. This requires
research into the behaviour of individuals and groups in the organization, what
factors influence them and how they function.

In the dissertation "Influence of interpersonal relationships in a group in
team building at the National Military University "Vasil Levski"", the research
search is aimed at studying and establishing the influence of relationships in a
group in team building, analysing problems in professional practice and
opportunities for increasing professional achievements, with the idea being to
improve the state of these relationships in the organization.

The dissertation is developed in a volume of 191 pages, a main part,
including an introduction, three chapters, a conclusion and a total volume of 233
pages, with an additional declaration of originality, scientific and scientific-
applied contributions, a list of used literature and three appendices. The
development presents 113 figures, 59 tables and 110 sources are cited.

The relevance of the topic is determined by the increased challenges
facing the heads of organizational structures and teams related to human
resource management and the influence that the interpersonal relationships that
they build among themselves in the process of work and the achievement of the
formulated goals of the organization.

The content of the dissertation fully corresponds to its title, as the author
sets the goal "based on empirical research by analysing the organizational
environment and organizational climate in structures of the Vasil Levski
University of Applied Sciences, to monitor the effectiveness of organizational

relationships and work in groups and teams and to provide guidelines for
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improving interpersonal relationships, the organization's ability to deal with
interpersonal problems, skills for working in conflict situations and achieving
higher levels of trust and cooperation.".

The PhD student achieves the fulfilment of the goal formulated in this
way by solving the following research tasks:

* To conduct a theoretical review of basic assumptions regarding
organizational behaviour, and to trace its evolution through its three main levels
- individual, group and organizational.

* To analyse and further develop existing methodologies for studying the
influence of interpersonal relationships in a group in team building, taking into
account the peculiarities and specificities of the respondents in the National
Military University "Vasil Levski" environment for education and science in
security and defence.

* To conduct an empirical study in a real environment and to perform a
statistical analysis of the observed phenomena and processes concerning the
influence of interpersonal relationships in a group in team building in the
National Military University "Vasil Levski" and its various structures, units and
respondents.

* To identify problem areas and propose guidelines for improving the state
of interpersonal relations in a group when building teams in structures and units
of the National Military University "Vasil Levski".

The object and subject of the study are correctly formulated.

In order to verify the theoretical thesis, PhD student Anelia Nikolova
applies a set of methods, among which the main one is the prepared and
conducted empirical research in a real environment among employees of the
National Military University "Vasil Levski" in its various structures, units and
respondents.

Through the successful solution of the research tasks within the conditions

of the set limitations, the author confirms the thesis in the dissertation that "The
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influence of interpersonal relations in a group, considered and studied through
the prism of the management of people and organizations, is of decisive
importance in the formation of collectives of people, in the building of teams
and their effective functioning.".

In support of her scientific activity, PhD student Anelia Nikolova has
presented five scientific publications (three in the country and two abroad). All
publications are independent, related to the dissertation work and present the

essential part of the achieved scientific results.

2. Evaluation of the scientific results and contributions of the
dissertation work.

The scientific research conducted by the PhD student successfully leads to
the scientific and applied scientific results presented in the dissertation. I believe
that the achieved scientific and applied scientific results are the author's personal
work and represent an original contribution to science.

I accept the results of the research structured as follows:

2.1. Results of a scientific nature:

o The theory of organizational behaviour has been further enriched
and developed, based on a historical, comparative and critical analysis of the
leading theoretical propositions related to the essence, characteristics, elements
and significance of organizational behaviour.

o A management concept of organizational behaviour has been
developed, based on the relationship "individual-group-organization", in which
the relationship between the individual (individual characteristics and features) -
the group (group characteristics and features) - the team (team characteristics
and features) and the organization - (organizational characteristics and features)
1s fundamental in the study of human behaviour in organizations.

2.2. Results of a scientific nature:
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o A methodology for studying the influence of interpersonal
relationships in a group when building teams at the National Military University
“Vasil Levski” is proposed, which is applicable to all types of organizations -
for-profit, non-profit and public organizations that have problems with studying
human work behaviour at the levels - individual, group and organization.

o The influence of interpersonal relationships in a group when
building teams at the National Military University “Vasil Levski” is identified,
including three main groups - academic staff; administrative staff and
representatives of the Professional Sergeant College at the National Military
University “Vasil Levski” (control group in the study) and the following are
derived: the socio-demographic profile of the groups and teams; the
characteristics of the personality and individual behaviour; the specifics of group
behaviour and group dynamics; and the peculiarities of the organization and
organizational behaviour, based on an empirical study and statistical analysis.

o The problems in professional practice and the opportunities for
increasing the professional achievements of those working at the individual,
group and organizational levels at the National Military University "Vasil
Levski" are outlined, through an empirical study conducted with three types of
respondents - academic staff; administrative staff and representatives of the
Professional Sergeants' College.

o A model has been developed for improving the state of
interpersonal relations in team building at the National Military University

"Vasil Levski".

3. Critical remarks.

The dissertation is a comprehensive scientific study and reflects the
author's point of view on solving the scientific problem. However, a careful
review of the work reveals a certain deficit in the analytical part in processing

the answers from the empirical study, and some conclusions are purely
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conclusory in nature. There is a certain imbalance in the volume of the
developed chapters, with the second chapter being almost as long as the first and
third. Editorial errors and those of a technical nature are noted, which in no way
reduce its significance and value. On the contrary, they are inherent in young
scientists striving to present their knowledge on a given scientific problem as
fully as possible.

Question 1: Has the model for improving the state of interpersonal
relations in team building at the Vasil Levski National University been tested
and 1f so, what are its results?

Question 2: Could you explain the "in-depth interview" method?

The above notes are not intended to degrade the quality of the work, but to
be taken into account by the author as a recommendation for his future scientific

work.

4. Conclusion.

The dissertation presented by the author Anelia Nikolova on the topic:
"Influence of interpersonal relations in a group when building teams at the
National Military University "Vasil Levski"" is relevant to modern reality, as the
goal of the scientific search is correctly derived and the formulated research
tasks are solved. A model is proposed for improving the state of interpersonal
relations when building teams at the National Military University "Vasil Levski"
offers an integrated solution for improving interpersonal relations in hybrid
teams.

Significant results have been achieved, representing an original
contribution to science.

I believe that the dissertation presented by Anelia Kostadinova Nikolova
represents a completed scientific study and fully complies with the requirements

for acquiring an educational and scientific degree "doctor", according to the
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ASDARB, the Regulations for its implementation and the regulations of the

National Higher Educational University "Vasil Levski" in Veliko Tarnovo.

5. Evaluation of the dissertation work.

Based on the above, I give my positive assessment of the presented
dissertation on the topic "Influence of interpersonal relationships in a group
when building teams at the National Military University "Vasil Levski""

I propose to the esteemed members of the scientific jury, to the author
Anelia Kostadinova Nikolova to be awarded the educational and scientific
degree "doctor" in the field of higher education 3. "Social, economic and legal
sciences", Professional direction 3.7. "Administration and management" and
Doctoral program "Organization and management outside the sphere of material

production (security and defence)".

03 May 2026 Member of the Jury:
Veliko Tarnovo Col. Assoc. Prof. Grigor GRIGOROV, PhD
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