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1. AKTYaJIHOCT ¥ 3HAYUMOCT HA pa3padoTBaHMsl HAy4YeH MmpoodJieM.

Temata Ha nAuMcepTaMOHHUS TPyJ € aKTyaJlHa W 3HAUYMMa KakTo B
TEOPETUYEH, TaKa U B MPAKTUKO-TIPUIIOKEH aCHEKT. B ycioBusiTa Ha TUHAMUYHO
pa3BUBalla Ce OpraHu3allMOHHA cpefa YOBEHIKUAT (PaKTOp U KadyecTBOTO Ha
MEXKIyTUYHOCTHUTE OTHOIIEHUSI C€ MPEBPBIIAT BHB BOJCIIM MPEANOCTABKH 3a
e(heKTUBHOTO (PYHKITMOHMPAHE HA OpraHU3amuuTe. 10Ba € 0COOCHO BAJIHMIHO 3a
CTPYKTYpH OT CHUCTEMAaTa Ha CHUTypHOCTTa U OTOpaHaTa, KbJETO YCHEIIHOTO
V3IBJIHEHUE Ha 3aJ]a4UTe € MPSKO 3aBUCUMO OT HUBOTO Ha JIOBEpHE, KOMyHUKAIU,
OpraHM3allMOHHA KYJITypa U €KUITHO B3aUMOICHCTBUE.

JIOKTOpaHTHT apryMeHTHUpa YOSAUTEITHO HEOOXOAMMOCTTA OT U3CJIEIBAHETO,
KaTo IMOCTaBs aKIEHT BbPXY OPTaHU3AIMOHHOTO MOBEJEHUE, TPYIIOBaTa JUHAMUKA
U U3TPakJaHEeTO Ha ePEeKTUBHHM €KUMU B crenuduunHara cpena Ha Hammonanen
BOCHEH yHUBEpcUTET ,,Bacun JleBcku®. dopmyinpaHaTa M3CiIeAOBATEIICKA Te3a,
HeJdl W HAay4YHOM3CIEHOBATEICKH 3aJayd ca JIOTUYECKH IOCIEAOBATEIHU U

KOPECIIOHIUpAT C IIpeaAMeTa U 00eKTa Ha U3CIIeIBaHETO.

2. O01ma XapaKTepUCTHKA U CTPYKTYpPa Ha JUCEPTALMOHHUSA TPYA.

JlucepTalluOHHUAT TPYyHA CJeABa KjacuyeckaTa CTPYKTypa Ha TO3U BHUJL
MyOJIMKAIMKU KaTo € B CHHXPOH C M3BEJACHUTE OT IOKTOpPAHTa 1IeJ, 3a7a4u, OOCKT U
npenMer Ha uscneaBane. CTpykTypara € 100pe opraHu3upaHa v cie/Ba JIoTUKaTa
Ha HAy4YHOTO wu3clenBaHe. Jlucepramusita ChabpKa TpU TIJ1aBU, OOIIM HW3BOJM,
3aKTIOYCHUE, TPIIOKEHHS U U3I0JI3BaHA JIUTEparypa, pazpaboreHu B ooeM ot 233
CTpPaHMIIU, OT KOUTO 194 cTpaHUIIU ca OCHOBEH TEKCT. 3a JOIBIHUTEIHA MMOJIKpEna
Ha TBBPJICHUSTA HA JOKTOpPaHTa ca W3BeAeHU 3 mpuiioxeHus. [lon3Banu ca 06110

110 nuteparypHu M3TOYHMKA, a 3a BU3YyaJU3UpPAHE KbM TEKCTA Ca BKJIIOYCHHU



3HauMuTeNeH Opod (Qurypu, TabIMUIKM U TPUIOKEHHS, KOETO IOKa3Ba CEpHUO3HA
aHaJIUTH4YHA paboTa u Ao0pa TOKyMEHTajaIHa 00e3MMeUeHOCT.

[IppBaTa T1yIaBa mOpencTaBss 3aabJ00YEH TEOPETMUYEH AaHAIW3  Ha
OPraHU3alMOHHOTO TOBEACHUE, MEXKAYJIUYHOCTHUTE OTHOIICHUS, TIpynoBara
IMHAMHKA U (PaKTOPHUTE, BAUSCIIN BbPXY M3TPAXKIaHETO HA CKUITH.

Bropara riaBa cpabppka eMIMPUYHOTO M3cinensBaHe. [IpoBeneHo € aHKeTHO
npoyuBane cpen 160 pecnoHIeHTH OT pa3auuHu cTpykTypu Ha HBY , Bacun
JIeBcku®, KaTO ca MPUJIOKEHN ChbBPEMEHHU CTaTUCTUYECKHA METOAM 32 00paboTKa U
aHaJIU3 Ha JAHHUTE, BKIOYUTEIHO JBYCTPAHEH Z-TeCT U TecT Ha CTIOABHT.

Tperara riaBa uma sCHO M3pa3eHa NpaKTUYeCKa HacodyeHocT. Ha ocHoBara
Ha MOJYYEHUTE Pe3yJITaTh ca pa3padOTEeHN KOHKPETHU MPEIIOKEHUS U MOJEN 3a
noo0psiBaHE Ha MEXAYJIMYHOCTHUTE OTHOLIEHUS M €()EeKTHMBHOCTTA HA E€KMUITHATa

paboTa B yHUBEpPCUTETA.

3. XapakTepucTHKa HAa HAYYHHUTE U HAYYHO-NPUJIOKHUTE NMPHHOCH B
AUCepPTANMOHHNS TPYA. JlocTOBepHOCT HA MaTepHuaJia
[IpencraBeHUAT JUCEPTALIMOHEH TPYA ChAbpKa HAYYHU U HAYYHO-
MPUJIOKHU IPUHOCH, KOUTO MOTaT Jia ObJaT OLICHEHU KaTO OPUTHHAIHU U TI0JIC3HHU.
KbM no-chbiliecTBEHUTE MPUHOCHU MOTaT Jia Ob/1aT OTHECCHU:
® U3BBPIIEH € KOMIUIEKCEH TEOpeTHYEeH aHaiu3 Ha (aKTopure,
OTIPEICIISIINA MEXIYTUNYHOCTHUTE OTHOIIICHUSI B OPTaHU3alIMOHHA CPEJIa;
® aJanTUpPaHU U YCHBBPIICHCTBAHM Ca METOJAMYECKH MOAXOAU 3a
W3CIIEIBAHE HAa OPraHU3aI[MOHHOTO TIOBEICHHE, CHOOpPA3CHH CbC

cnerudukaTa Ha BOCHHaTa 00pa30BaTEIHA UHCTUTYIIUS;



® TIPOBEACHO € MaIlabHO EMITUPUIHO H3CJICABAHE BHPXY OpraHU3AI[MOHHHUS
KJIUMAaT U MEXAYJINYHOCTHUTE OTHOIICHUS B PAa3JIMUYHU CTPYKTYpH Ha
HBY ,,Bacun JIeBcku®;

® pa3pabOTeH € MPaKTHYECKH NPWIOKHM MOJENT 3a MoaoOpsBaHe Ha
MEKTyJIMYHOCTHUTE OTHOILIECHUS IPHU U3TPAXKIAHETO HA CKHUIIH;

e (Qopmynupanu ca NOpPENOpPbKUM 3a MOAOOpsIBAHE HA YNPABICHCKUTE
MPaKTUKHU, OpraHU3al[MOHHATa KOMYHHUKAIUs, [TOBEPUETO MU EKHUITHATa
e(hEeKTUBHOCT.

OcobeHo 1I€HEH MPUHOC TMPEACTaBiIsiBA pa3padOTEHUSAT MOJAEN 3a

nogoOpsiBaHE HA MEXIYJIUMYHOCTHUTE OTHOIICHUS, KOWTO HMMa MOTEHIMAl 3a
npuioxenne kakro B HBY ,Bacun JleBcku®, Taka u B Apyru OpraHu3aiuu OT

MyOJIMYHUS CEKTOP.

4. OueHKa Ha Hay4YHHTE Pe3yJITATH M NMPUHOCUTE HA IMCEPTANMOHHUSA
TpyA.

B nucepranmonnus Tpya ca popMyldpaHu JIBE TPYIU MPUHOCH — HAYYHHU U
MPaKTUKO-TIPUJIOKHKM, € OO0 IIeCT KOHKpPeTHUW TmpuHoca. Ilpuemam Taka
U3BEJCHUTE MPUHOCH KAaTO KOPEKTHO OTpa3siBallli MOCTUTHATUTE PE3YJATAaTH OT
IIPOBEJICHOTO M3Cle[BaHe. e MpeacTaBisiBaT 00OraTsBaHE Ha ChIECTBYBAIIUTE
3HaHUA B o00JlacTTa HA OPraHU3alMOHHOTO TIOBEJECHHUE U YIPABJICHUETO Ha
YOBEIIKUTE PEeCcypcH, Karo pa3padOTEHUTE METOJWYECKH  PEIICHUS |
NPEAJIOKEHUSIT MOJIE] HMAT 3HA4YUTEeIHA TMPaKTUYECKa MPUIOKUMOCT TIpU
YCBHBBPIICHCTBAHE HA YMPABJICHUETO W M3TPAKIAHETO HAa €(PEKTUBHM EKUIU B
OpraHU3alUNTE.

He mMu € u3BecTHO pe3ysTaTv OT WM3CJIEABAHETO B JUCEPTALMOHHUS TPy Aa

Ca UMUTUPAHU OT JPYTH aBTOPH.



5. Ouenka Ha MyOJIMKAIMUTE 10 JUCEPTANUATA U ABTOPCTBOTO.

ITo Temara Ha nucepTalusATa ca MPEACTaBEHHU MEeT HAyYHHU MyOJIMKAIUU — TPU
JIOKJIaJ]a U IB€ CTAaTUM KaTO BCUYKU Ca CAMOCTOSITETHU pa3padOTKU HA IOKTOPAHTA,
ochbiecTBeHu B nepuojaa 2023 — 2025 r. Temute Ha MyOJIUKAIIUUTE CHOTBETCTBAT
Ha IpeJMETa Ha JUCEPTAIMOHHOTO M3CJIEIBAaHE U OTPa3aBaT OCHOBHUTE PE3yITaTH
OoT Hay4HaTa paboTa Ha AokTopaHTa. [IpencraBenara myOauMKalMOHHA aKTHBHOCT
YAOBJIETBOPSIBA M3UCKBAHUATA 3a MPUJIOOMBAHE Ha oOpa3oBaTeliHaTa W HayyHa

CTETIEH ,,TOKTOP*‘.

6. JluTeparypHa ocBeIOMEHOCT M KOMIIETEHTHOCT HA JIOKTOPAHTA.

JIOKTOpaHTBT AEMOHCTpUpa 100pa TEOpETHYHA MOJATOTOBKA U 33BJIO0YEHO
MO03HABAHE HA Hay4YHaTa JIMTepaTypa B 00JlacTTa Ha OPraHU3AIMOHHOTO MOBEJICHNUE,
VIOPaBICHUETO HAa YOBEHIKUTE PECypCH, OpTraHMW3aIlMOHHATA TICHXOJOTHS U
exkunHata pabora. M3nom3Banata Oubnuorpadus € akTyajlHa, BKIIOYBA KaKTO
ObJITapCcKu, Taka M YYXKICCTPAaHHM aBTOPU W Ch3JlaBa HAJACKJHA TEOPETHUYHA
OCHOBA Ha MPOBEICHOTO U3CJICIBAHE.

TBopueckara aBToOMOTpadus Moka3Ba MOCIENOBATETHO MPOGECUOHATHO U
aKaJIeMMYHO PAa3BUTHE, BKJIIOYUTEIIHO TMIPENojaBaTelicka JACHHOCT, ydYacTHe B
HaydHH (GOPYMH, HAyYHH NYOJIMKAIMA W W3CJICIOBATEICKH TIPOEKTH, KOWTO

CBOTBCTCTBAT HAa TCMATHUKATA HAa JUCCPpTAMATA.

7. Ouenka 3a apropedepara.

B AsBrtopedepara KOpPEeKTHO ca TIOCOYCHM BCHYKM OCHOBHU MOMEHTH,
ChIbpKAIIM CE B JIHUCEPTAUMOHHUA TpyA. ToM € neno Ha JOoKTopaHta. B Hero
KOPEKTHO Ca MNPEACTaBeHW LIenTa, 3aJadyuTe, METOHOJOTHATa, CTPYKTypara,

HAay4YHUTC TIPUHOCH W OCHOBHUTC PEIYyJITaTH OT AUCCPTAIUOHHHA TpPYI.



ABTOpe(bepaT’bT AJICKBATHO OTpa3sBa CbABPKAHUCTO HA JUCCPTAUATA U JaBa ACHA

IMpcacraBa 3a IPOBCACHOTO HAYUYHO U3CJICABAHC.

8. Kputnunu 0esie:kKku.
Hapen c¢ mnonoxurenHata oileHKa Morar jJa ObJaT OTIPABEHU HIKOU
MIPENOPBKU:

e Ha oTaenHu Mecta TeopeTHMYHATA YacT € ¢ MpeodIagaBailo ONucaTesieH
XapakTep U Ou Moria ja ObJe NOMbIHEHA C IM0-3aAbJI0O0YEH KPUTUUYECH
CPaBHUTEJICH aHAIN3 MEXK/Ty Pa3IUYHUTE HAYYHU KOHIICTIIINH.

e bu Ouino moje3Ho pe3yJTaTUTe OT EeMIUPUYHOTO H3CJEeABaHE Ja ObAaT
CpPaBHEHM C aHAJOTUYHHU MEXKIYHAPOJHU H3CJECABaHUA B 00JlacTTa Ha
OpraHU3allMOHHOTO MOBEJCHUE U YIIPABICHUETO HA CKUIIH.

e [lpakTHueckaTa NPUIOKUMOCT Ha MPEUIOKEHHUS MoJel Ou Moria jaa
ObJic TONBIHUTEIHO IMOTBBP/ICHA YPE3 HETOBOTO MHIJIOTHO BHEIPsSBaHE U
rocJjeaBaila oreHka Ha €()eKTUBHOCTTA.

ITocouenuTe OeneXKM MMAT MPEMOPHUYUTEIICH XapakTep W HE HaMmalsBaT

Hay4yHaTa CTOMHOCT Ha JUCEPTALIMOHHUS TPY/I.

9. JIMYHU BHEYATJEHUS M [APYTH BBIPOCH, MO KOUTO PEHEH3EHTbT
CUMTA, Ye CJIe[Ba 1a B3eMe OTHOLIeHHue.

HsamaM nuyHM BhedatsieHHss OT JIOKTOPaHTa, TbHA KaTro HE CbM
B3auMoJIelicTBaJIa ¢ Hes ciaykeOHo. OT mpencTaBeHUTe MaTepuaid ce Cbh3AaBa
BIIEYATJICHHE, Y€ TS € I[eJIeHACOUYEH, OCIeA0BaTeIeH U MOTUBUPAH U3CIIEA0BaTelN C
U3rpazicHu NpodecruoHaTHu KOMIIETEHTHOCTH B 00JIACTTa HA OPraHHU3aIMOHHOTO

YHOpaBJIICHUC, OPIraHU3aldMOHHOTO IMOBCACHHWEC MW YIPABJICHHCTO HA 4YOBCIIKHTC

pecypcu.



10. 3akaro4ennue.

[IpencraBeHusAT naucepTallMOHEH Tpyd Ha Tema ,BiousHuero Ha
MEXIYJUYHOCTHUTE OTHOIIEHHS B TIpyla MpUd U3IPaXKIaHETO HA EKUIH B
Hanmonanen BoeHeH yHUBEpCUTET ,,Bacui JIeBCcku® npeacTaBiisiBa caMOCTOSITEITHO
HAyYHO M3CJE/BaHE C aKTyaJlHa TEeMaTuKa, SCHO (OpMyJIHpaHU HAy4YHH IIEIH,
KOPEKTHO NPHJIOKEHAa METOJOJIOTHs, ApryMEHTHPAaHW Hay4YHU W3BOAU U
CBILIECTBEHU HAYYHO-IIPUIIOKHU PE3YITaTH.

JlucepTallMOHHUAT TpPyA OTroBapsi Ha MH3UCKBaHUATA Ha 3aKoHa 3a
pa3BUTUETO HA akaJeMHuyHusi cbcTaB B PemyOiuka bwirapus, [lpaBunnuka 3a
HEroBOTO IIPWJIAraHE€ M BBTPEIIHUTE HOPMAaTUBHM JOKYMEHTH Ha HanmoHaneH
BOEHEH yHuBepcuteT ,.Bacun JleBcku® 3a mpucwkxaane Ha oOpa3zoBarenHaTa U

Hay4Ha CTEIEH ,,JOKTOP®.

11. Onenka Ha qUCEPTALNMOHHMS TPY.

Bb3 ocHOBa Ha M3I0KEHOTO [0 TYK JaBaM IIOJIOKUTEJIHA OLEHKa Ha
JTUCEePTAllMOHHUS TPy W yOEeHO MpeljaraM Ha YBa)XaeMOTO HAy4dHO Kypu Ja
npucbau Ha Anenus KocranunoBa HukonoBa oOpasoBaTeniHaTa U Hay4dHa CTETCH
,,JJOKTOP*‘ 0 mpodecrnoHanHo HanpasiaeHue 3.7. ,,AAMUHUCTpALIUS U yTIpaBIeHUE",
HayyHa crnenuanHoct ,,Opranusanusi ¥ yIpaBlieHHME UW3BBbH cdepara Ha

MaTepUaATHOTO MPOU3BOICTBO.

31.07.2026 r. PELIEH3EHT
BEJIMKO TBhPHOBO npo¢. 1-p BEHETA XPUCTOBA
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1. Relevance and significance of the scientific problem being developed.

The topic of the dissertation is relevant and significant both in theoretical and
practical aspects. In the conditions of a dynamically developing organizational
environment, the human factor and the quality of interpersonal relationships become
leading prerequisites for the effective functioning of organizations. This is especially
true for structures of the security and defense system, where the successful
implementation of tasks is directly dependent on the level of trust, communication,
organizational culture and team interaction.

The doctoral student convincingly argues the need for the study, emphasizing
organizational behavior, group dynamics, and building effective teams in the specific
environment of the Vasil Levski National Military University. The formulated
research thesis, goal, and research tasks are logically consistent and correspond to

the subject and object of the study.

2. General characteristics and structure of the dissertation .

The dissertation follows the classical structure of this type of publication,
being in sync with the goal, tasks, object and subject of research derived by the
doctoral student. The structure is well organized and follows the logic of scientific
research. The dissertation contains three chapters, general conclusions, conclusion,
appendices and used literature, developed in a volume of 233 pages, of which 194
pages are the main text. 3 appendices are included to further support the doctoral
student's claims. A total of 110 literary sources were used, and a significant number
of figures, tables and appendices were included for visualization in the text, which

indicates serious analytical work and good documentary support.



The first chapter presents an in-depth theoretical analysis of organizational
behavior, interpersonal relationships, group dynamics, and factors influencing team
building.

The second chapter contains the empirical research. A survey was conducted
among 160 respondents from various structures of the Vasil Levski National Military
University, and modern statistical methods for data processing and analysis were
applied, including two-tailed Z-test and Student's t-test.

The third chapter has a clearly expressed practical focus. Based on the results
obtained, specific proposals and a model for improving interpersonal relations and

the effectiveness of teamwork at the university have been developed.

3. Characteristics of scientific and applied scientific contributions in the

dissertation. Authenticity of the material

The presented dissertation contains scientific and applied scientific

contributions that can be assessed as original and useful.

The more significant contributions include:

e a complex theoretical analysis of the factors determining interpersonal
relationships in an organizational environment has been carried out;

e Methodological approaches for studying organizational behavior have
been adapted and improved, tailored to the specifics of the military
educational institution;

e A large-scale empirical study was conducted on the organizational climate
and interpersonal relations in various structures of the Vasil Levski
National Military University;

e a practically applicable model for improving interpersonal relationships in

team building has been developed;



e Recommendations have been formulated to improve management
practices, organizational communication, trust and team effectiveness.

A particularly valuable contribution is the developed model for improving

interpersonal relationships, which has the potential for application both in the Vasil

Levski National Military University and in other public sector organizations.

4. Evaluation of the scientific results and contributions of the dissertation.

The dissertation formulates two groups of contributions — scientific and
practical-applied, with a total of six specific contributions. I accept the contributions
thus derived as correctly reflecting the results achieved from the conducted research.
They represent an enrichment of the existing knowledge in the field of organizational
behavior and human resources management, as the developed methodological
solutions and the proposed model have significant practical applicability in
improving management and building effective teams in organizations.

[ am not aware of any results from the research in the dissertation being cited

by other authors.

5. Evaluation of dissertation publications and authorship.

Five scientific publications have been presented on the topic of the dissertation
— three reports and two articles, all of which are independent developments of the
doctoral student, carried out in the period 2023 —2025. The topics of the publications
correspond to the subject of the dissertation research and reflect the main results of
the doctoral student's scientific work. The presented publication activity satisfies the

requirements for acquiring the educational and scientific degree “Doctor”.



6. Literary awareness and competence of the doctoral student.

The doctoral student demonstrates good theoretical preparation and in-depth
knowledge of the scientific literature in the field of organizational behavior, human
resource management, organizational psychology and teamwork. The bibliography
used is up-to-date, includes both Bulgarian and foreign authors, and creates a reliable
theoretical basis for the research conducted.

The creative resume shows consistent professional and academic
development, including teaching activities, participation in scientific forums,
scientific publications, and research projects that correspond to the topic of the

dissertation.

7. Evaluation of the abstract.

The Abstract correctly states all the main points contained in the dissertation.
It 1s the work of the doctoral student. It presents the goal, objectives, methodology,
structure, scientific contributions and main results of the dissertation. The Abstract
adequately reflects the content of the dissertation and gives a clear idea of the

scientific research conducted.

8. Critical remarks.

Along with the positive assessment, some recommendations can be made:

e In some places, the theoretical part is predominantly descriptive in nature
and could be supplemented with a more in-depth critical comparative
analysis between different scientific concepts.

e It would be useful to compare the results of the empirical study with similar
international studies in the field of organizational behavior and team

management.



e The practical applicability of the proposed model could be further
confirmed through its pilot implementation and subsequent evaluation of
effectiveness.

The above notes are of a recommendatory nature and do not diminish the

scientific value of the dissertation.

9. Personal impressions and other matters on which the reviewer
considers that should take action.

I have no personal impressions of the doctoral student, as I have not interacted
with her professionally. The materials presented give the impression that she is a
goal-oriented, consistent and motivated researcher with established professional
competencies in the field of organizational management, organizational behavior and

human resource management.

10. Conclusion.

The presented dissertation on the topic "The influence of interpersonal
relationships in a group on team building at the Vasil Levski National Military
University" is an independent scientific study with a current topic, clearly formulated
scientific objectives, correctly applied methodology, reasoned scientific conclusions
and significant scientific and applied results.

The dissertation meets the requirements of the Act on the Development of the
Academic Staff in the Republic of Bulgaria, the Regulations for its implementation
and the internal regulatory documents of the Vasil Levski National Military

University for awarding the educational and scientific degree “Doctor”.



11. Evaluation of the dissertation.

Based on the above, I give a positive assessment of the dissertation work and
I confidently propose to the esteemed scientific jury to award Anelia Kostadinova
Nikolova the educational and scientific degree “Doctor” in professional field 3.7.
“Administration and Management”, scientific specialty “Organization and

Management Outside the Sphere of Material Production”.
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