knacudukanus Ha uHGOpMaUATA!
Hugo 0, TLP-WHITE

HAIIMOHAJIEH BOEHEH YHUBEPCUTET ,,BACHUJI JIEBCKHN”

5000 rp. Beauko TwpHOBO, 0y1. ,,Bharapus” Ne 76
Tenedon: (062) 618 822; paxc: (062) 618 899; e-mail: nvu@nvu.bg

PEIHEH3USA

OT
npo¢. a1.H. Bans Ky3znosa banabakosa,
B 00JacT Ha BuclieTo oopa3osanue 3. ,,ColuanHy, CTONAHCKU U PaBHU
HayKu“, npodecroHanHo HanpasieHue 3.7. ,,AAIMUHUCTpALIHs U yIpaBiIeHUE",
Haunonanen BoeneH yHuBepcurer ,,Bacui JleBcku®, rp. Benuko TspHOBO
ciyxebeH anapec: rp. Benuko TwspHOBO, Oyi. ,,bbarapus No 76

TenedoH: +359 887728466

Ha JUCEPTAIlMOHEH TPY/ C aBTOP
Aneans Kocragunosa HukoJsoBa

Ha tema: ,,BIUSIHUETO HA MEXIYJINYHOCTHUTE OTHOLIEHUS B
I'PYITA TTPU UBI'PAKJAHETO HA EKUIIN B HAIIMOHAJIEH BOEHEH
YHUBEPCUTET ,,BACUJI TEBCKHN”

MPEACTABEH 3a NPUA00MBaHe Ha 00pa30BaTEeNHO-HAYYHA CTENeH ,,J[oKTop*
B 00J1aCT Ha BUcIeTo oOpazoBanue 3. ,,ColMaIHU, CTONTAHCKU U MMPAaBHU
HayKku“, mpodecroHanHo HanpasieHue 3.7. AAMUHUCTpALMs U yIIPaBJICHHE,
0 IOKTOPCKA nmporpama ,,Opraiu3anusi M ynpapjeHue u3BbH cepara
HA MATEePHUATHOTO NPOou3BoACTBO (CurypHocr u ordopana)”

OcHoBaHMe 32 HanWcBaHe Ha peuneHsusTa: 3anoBea Ha Hauannuka na HBY ,,Bacun
JleBcku* — Benuko TopHOBO Ne PJ[-06-133/14.07.2026 r. 3a Ha3HAuaBaHE HA HAYYHO XypHU U
IIporokos Ne 1 ot 15.07.2026 r. OT I'BpBOTO 3acelaHUE HAa HAYYHOTO KYypH

2026 .


mailto:nvu@nvu.bg

1.AKTYaJIHOCT ¥ 3HAYUMOCT HA pa3padoTBaHMs HAyYeH NmpodJieM

[IpencraBeHUAT AUCEPTALIMOHEH TPYJ M3CJIEABAa aKTyaJlHa 3a CBETa M 3a
bearapus  HayyHa ~ mpoOsjemaTHKa, CBBpP3aHa  CbC  3HAYCHHETO  Ha
MEXKIYIUYHOCTHUTE OTHOIICHUS B €IHA Trpyna M TAXHOTO BIMSHUE TMpHU
M3TPaXKIaHETO Ha €)EeKTHBHU, paOOTEIIN SKUITH B HEsl.

AKTyaJTHOCTTa Ha TeMaTa Ha AUCEPTAIMOHHUS TPYJ U camaTa pa3paboTka ce
ompenens OT peaula MPEAIOCTABKU U YCIOBUS KaTO: MPe3 MOCIEAHUTE TOJUHH CE
yBEJIMYABAT MPEAU3BUKATEIICTBATA MpeJ]  YyOpaBlSBalUTE BBB BpPb3KA C
e(EeKTUBHOTO U3MOJI3BAaHE HA YOBEIIKUTE PECypcCH H  OPTraHU3aIMOHHOTO
MOBEJICHUE; OPTaHU3alMUTE BCE MOBEUE C€ OMUTBAT Ja HaMEPAT MO-100pH HAYUHU
3a M3IOJI3BaHEe W MOBMIIIABAaHE HAa YMEHMATA U CIIOCOOHOCTUTE Ha CBOsSTa paboTHA
CHja, BKJIIOUMUTEIIHO Ype3 IMojoOpsBaHE YMEHHSATA 3a MEXKIYJIUYHOCTHA
WHTEpaKIMs, KOMYHHKAlMs W padoTa B €KHII;, MOBEACHUETO HAa WHIUBUIUTE U
TPYIHTE B OpraHU3aIysaTa ce BiHUsSe OT IMMPOK HAOOp OT (paKTOpH, KOUTO OKa3BaT
CUJIHO BIIMSIHUE BBPXY (DPYHKIMOHUpPAHETO W; OpraHu3anusaTa clieBa Ja ce
pasriexzaa KaTo rpyma oT Xopa, KOUTO JONMPUHACIT C YCHIHATA CH 3a TIOCTUTAHE Ha
001112 11eJ1; HAIOKUTEITHO € YIPABISABAIINUTE JIa U3CIEIBAT U YCTAHOBST BIUSHUETO
Ha MEXIYJUYHOCTHUTE OTHOIICHUS B Tpyla MPU H3TPAKIAHETO HA CKHUIH, J1a
aHamM3UpaT npoodsieMuTe B MpodecroHaTHaTa MPaKTUKa W BB3MOKHOCTHUTE 3a
MOBUIIIABAHE Ha NPOQPECHOHATHUTE TMOCTHXKEHUS; OCHOBEH IMPUOPUTET 3a
MIOCTUTAHETO Ha Ta3M 1]l € ThPCEHETO Ha MOJAXOJAIIN 32 ChbOTBETHATA CTPYKTypa
HAYWHU 3a MMOJ0OpsIBAHE HA CHCTOSHHETO HA MEXIYJIMYHOCTHHUTE OTHOIICHUS B
OopraHu3alusTa u Jpyri.

Te3nm mnpeanocTaBKku W YCIOBUS HajlaraT HEOOXOJAMMOCTTAa OT HAy4HO
M3CJIE/IBaHE, HACOUCHO KbM aHAJIM3 Ha POJIsiTAa HA MEXAYJIMYHOCTHUTE OTHOIICHUS
3a M3rpakJaaHe Ha paboTeIy eKUIH B €IHA OpraHu3aIlusl.

Hayuynata ¥ Hay4YHO-TIPUJIOKHA 3HAYMMOCT Ha JUCEPTAIMOHHUS TPy C€
ompenens OT TOBa, Y€ Ca MAJIKO HAYYHUTE M3CJICABAHUS B HACOKA M3BEKIAHE HA
MEXKIYJIUYHOCTHUTE OTHOIICHUSI 3a M3rpaxkJaaHe Ha padoTelM E€KUNU B €JIHa
OpraHu3ainus, W MO-CIeHHaTHO BbB BHUCIIM BOCHHM yuwiuia kato HBY | B.
JIeBckK”, KOUTO C€ OTJIMYABAT ¢ peaulia crenuprku, CBbpP3aHu, KaKTo ¢ TOBa, 4e ca
BUCIIM OOpa3oBaTEIHU WHCTUTYLIMM, Taka M C BOCHHATa CHUCTEMa, B KOSTO Ce
OCBIIIECTBABA OOYy4YMTEIHUST Tiporiec. Te3u O0COOCHOCTHM Ha H3CleJBaHaTa
OpraHu3alys HEMUHYEMO JIaBaT OTPaKEHHE Ha MEKYyJIMYHOCTHUTE OTHOILICHUS Ha
paboTEIIMTE M HAYMHUTE HAa U3TPaKIaHEe HA CKUITH.

ToBa onpenensaT akTyalIHOCTTa ¥ 3HAUUMOCTTA 33 TEOpUATa U IPAKTUKATa HA
TeMaTta Ha JUCEPTAIMOHHUS TPY/l U camaTa pa3paboTka.

Anemus KocragmnoBa HuxkonoBa e 3aumciieHa cbe 3amoBen OX-1126 ot
22.12.2023 r. na MunucTbpa Ha oTOpaHata W 3amoBej] Ha Hawamnuka nHa HBY
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,Bacun JleBcku“ Ne PJI-06-13/29.01.2024 r. xato AOKTOpaHT B CaMOCTOSTENHA
¢opma Ha obyuenue B HBY ,B. JleBcku”, rpag Bemnko TwpHOBO, B 00MacT Ha
BHciieTo oopazoBanue 3. ColMaaHu, CTOIAHCKU U TIPaBHU HAYKH, MPOGECHOHAITHO
HanpaBieHue 3.7. AJMUHUCTpalMsl W YIPaBJICHUE, W HAay4yHa CIEIHAIHOCT
Opranmsamusi ¥ yIpaBieHUE H3BBH cdepaTa Ha MATEPUATHOTO IMPOU3BOJICTBO
(CurypHocCT 1 0TOpaHa), ChC CPOK Ha OOYUYCHHE 10 5 TOAUHH.

JlokTOopaHTKaTa € OTUMCIIEHA C MPaBO Ha 3allliTa Che 3anoBeja Ha HavanHnuka
Ha HBY ,.Bacun Jlescku‘ P/1-06-91/05.05.2026 T.

Hacrosimiara 3amura Ha aucepTtaliMoHHUs Tpyn Ha AHenus KocrtaaumHoBa
HukosnoBa e B paMKuTe Ha AOMYCTUMUS CPOK B 3alIOBE/ITA 32 OTUUCIISIBAHE.

B xoma Ha 00yuyeHueTo mo AokTopckara mporpama, Auenus KocrtaauHoBa
HuxkonoBa e u3nbJHWIa HHANBUAYATHUSI CH JOKTOPAHTCKH IUIaH MO OTHOLIEHUE Ha
YCIICIIIHO B3€TH U3MUTH, TPOBEIACHU KYPCOBE, YaCOBE U JPYTH.

Anenus Kocragunosa Hukonosa e npuaoouna OKC , bakanassp” BsB BTY
,»CB. CB. Kupun u Meroguit”, rp. Beauko TspHOBO, cieriuaaHocT ,,buOIMOTeYHO —
uHpopmanmonHu aeHoctn”, a npe3 2015 r. - OKC ,Maructsp”, BsB BTY ,,CB.
Cs. Kupun u Meroquit” rp. Beauko TspHOBO, cieniuanHoOCT ,,OUHAHCH .

B nepuona 2008 — 2022 r. paGotu kato crapmm ekcnept B HBY | Bacun
Jlecku®, rp. Benuko TwspHOBO.

Ot 2022 r. 10 HACTOAILINAS MOMEHT 3aeMa aKaJIeMUYHA JIbKHOCT ACUCTEHT B
Karenpa ,,Jlorucruka 1 MEHUIKMBHT KbM (hakynrer ,,JIOTUCTHKA U TEXHOJIOTHU
Ha HBY ,,Bacun JleBcku”, rp. Beauko TbspHOBO.

ChappKaHUETO HA AUCEPTALMOHHUS TPYJ HAIbJIHO OTrOBapsi Ha HEromaTa
TeMa.

JlucepTallMOHHUAT TPyA € pa3pabOTeH TOCIEIOBATEIHO W JIOTUYHO.
Otnennute ™aBM ca Jo0pe OanaHcupaHu. ABTOPBT BJIaJie€ MHOTO Jo0Ope
TEPMUHOJIOTHUSITA TIO pasriexaaHara MpooOsieMaTuKa, MPOBEI € EeMIHUPUYHU
MpOyYBaHUWA M € HU3M0JI3Ba]l CTAaTUCTUYECKM METOau 3a o00paboTka Ha
nHopmarusata U aHanu3. ChryeTana € eKCIepPTHUTE CU MO3HAHUS B KOHKpETHATa
00J1acT ¢ HayyHUTE U3cieBaHus. J{aieHn ca MHOBAaTUBHU HAYUYHU MPEIJIOKEHUS C
MIPUJIOKEH XapaKTep 3a MOoJI00psiBaHe Ha MEXAYJINYHOCTHUTE OTHOIICHUS B TpyIlia
OT IJIeJHA TOYKA Ha TAXHOTO 3HAYCHUE 3a U3TPAXKIaHEe HA JOOPU CKHUIIH.

2.00ma xapaKTepUCTHKA U CTPYKTYPa HA IMCEPTANNOHHUSA TPYI

JucepTallMOHHUAT TPyA Ha Tema , BIMsSHUETO Ha MEXIYJIUYHOCTHHUTE
OTHOIIIEHWS B Tpyla MOpH U3TPaxJaHETO Ha exkunu B HanuoHaneH BOeHEH
yHuBepcuteT ,.Bacun JleBCkM” € HacoyeH KbM WU3CIIE€/IBAHE Ha 3HAYEHUETO,
ChCTOSIHUETO W BB3MOXKHOCTUTE 3a TMOAOOpsSBaHE HAa MEXKIYJIUIHOCTHUTE



OTHOUIEHUS B €JHa Tpylna KaTo OCHOBEH (akTop 3a W3rpakJaHe Ha CKUMHU B
OpraHu3alysiTa.

JlucepTalMOHHUAT TPy € pa3paboreH B o0u odem oT 233 cTpaHHIU, OT
KouTo 194 cTpaHMLIM OCHOBEH TEKCT, M BKJIOYBA YBOJ, TPU IJIaBHU, 3aKIIOUYCHHUE,
COUCBHK C u3Moi3BaHa jauteparypa — 110 u3TOYHMKA, W TpU HpUiIOKeHUs. B
JMCEepPTAIMOHHUS TPY/J ca npeacTtaBenu 85 ¢urypu u 1 Tabnuna. B npunoxenusra
ChII0 WMa QuUrypu M TabIuMUIM — CbOTBEeTHO 28 Qurypu u 59 Ttabnuum.
[IpencraBeHUAT IUCEPTALIMOHEH TPYI OTroBaps Ha wi. 27, an. 2 ot [IpaBunHuka 3a
npujiaraHe Ha 3aKoHa 3a pa3BUTHE HaA akaJeMU4yHusi cbcraB B PemyOnumka
bbarapus.

B yBoza € 000CHOBaHa aKTyaJlHOCTTa Ha TeMara U ca JiIePUHUpPaHU TOYHO U
SCHO M3CJIEIOBATENICKATa Te€3a, HEroBaTa LEJl, YETHUPU HAyYHOM3CIEAOBATEIICKU
3ajauM, 00€KTa, peMeTa, METOJ0JIOTUATA Ha U3CJIEIBAHETO U OIPAaHUYUTEIHUTE
YCIJIOBHSI.

OOexT Ha wu3CHeABaHE B HACTOSAUIMS JAMCEPTALlMOHEH Tpyd ca
MEXAYJIMYHOCTHUTE OTHOIeHus B HBY ,Bacun JleBckn”’ W pa3indyHU HETOBU
CTPYKTYPH, 3B€HA U PECIIOHJICHTH.

[IpeameT Ha u3cieaBaHE € BIUSHUETO HA MEXIYJIUYHOCTHUTE OTHOILICHUS B
rpyna npy U3rpaxxaaHeTo Ha EKUIIH.

JlucepTallMOHHUAT TPy € pa3paboTEeH Ha OCHOBAaTa Ha M3CJIeJ0BaTeJICKATa
Te3a, Y€ BIMAHUETO HA MEXAYJUYHOCTHUTE OTHOLIECHUS B Ipyla, pasrielaHo U
U3CIIEIBAHO MpE3 MpHU3MaTa Ha YINPABICHUETO HA XOpa W OpraHu3aluv, uma
pelaBaio 3HaueHue npu (GoOpMUpPaHETO Ha KOJIEKTUBU OT XOpa, MPH U3rPa)IaHETo
Ha EKUIU U TAXHOTO €(eKTUBHO (PYHKITMOHHPAHE.

B yBoza e npeacraBeHa U1 METOIOJIOTUATA HA U3CIIEABAHETO.

[Tpu pa3paGoTBaHe Ha AHWCEPTALMOHHUS TPYJ M 3a MOCTUraHE Ha IIEINTa,
pelmiaBaHe  Ha  HAyYHOM3CIENOBATEJICKUTE  3aJadyd M JIOKa3BaHE  Ha
M3ClIeIOBATEICKaTa Te3a Ca M3MO0JI3BAHM HAYyYHO-U3CIEJOBATEIICKM MOAXOAU U
METOAM KaTo: METOAM 3a ChOMpaHe Ha MbpBUYHA HH(OpMALUA — aHKETa H
WHTEPBIO, B T.4. EMIIMPUYHO M3CJIC/IBAHE B peasiHa cpena cpel ciayxurenn Ha HBY
,Bacun JleBcku”, 4upe3 aHkeTa U JBJIOOYMHHO HHTEPBIO C MPEACTABUTENIM Ha
KoMaHJBaHeTO Ha [Ipodecronanen cepKaHTCKHU KOJIEX; METOJ Ha HaOJII0IEHUETO;
CUCTEMEH TOJAXO0J; HCTOPUKO-TEOPETUYEH aHaliMu3; WHAYKIUS U JACAYyKIIHS;
CPaBHMUTEJICH M KPUTUYCH aHAJIN3; €KCIIEPTHHU OLIEHKU; KiIacu(UKalMUK; METOIH 32
chOMpaHe Ha BTOpUYHA HHGPOpPMAIHS; CTATUCTUYECKH METOAM 3a 00paboTka u
aHaJIu3 Ha MHQOpPMALMATA U IPYTH. 3a W3BEKJAHETO HA CTATUCTHUYECKU 3HAYUMU
Pa3NUKK € M3MO0JI3BaH MareMaTuKo-ctaTuctudeckusi copryep MATLAB (MATrix
LABoratory) u mporpamu 3a msuucienuss B Microsoft Excel. 3a mpoBepka Ha
CTaTUCTUYECKU 3HAUYMMU JIaHHU, CbOUTHS U SBJICHUS € U3BBPIIEHO CTaTUCTHUYECKO
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CpaBHEHHE, Ype3 JBYCTPAHEH Z — TECT 3a CPABHEHHWE HAa OTHOCUTEIHU YECTOTH
(mponopunK) B B€ HE3aBUCHUMHU U JIBYCTpaHeH TecT Ha CTIOIBHT 3a CPaBHEHHE Ha
CpPEIHHTE B JIBE HE3aBUCHUMM M3BaJKH. Pe3ydarature OT AUMArHOCTUYHUS
EKCIIEPUMEHT ca 0(hOpMEHHU U TPECTABEHH TaOIUYHO U TpadudHO.

TeopeTuHa ¥ METOIOJIOTMYHA OCHOBA HA JAMCEPTALMOHHOTO M3CJIEIBAHE Ca
TPYJIOBETE€ Ha BOJCIIMTE YYEHH B O00JIaCTTa Ha YOPABJIEHHETO C KOHKPETHA
HAaCOYEHOCT MEXAYJIUYHOCTHA OTHOILLIEHUS B IPyIa U U3rPaK1aHE HA EKHIIH.

BbB yBO/MA Ha IMCepTAlMOHHMS TPy ca JeUHUPAHU U OTPAHUUYUTEIIHUTE
YCJOBHS, IPU KOUTO € MPOBEACHO M3CJIEIBAHETO, KOUTO OCHOBHO Ca CBBP3aHU C
TOBa, Y€: Ha IIBPBO MACTO, U3CJIEIBAHETO MMa JOOPOBOJIEH XapakTep, Mopajau
KOeTo He oOxBala reHepainHata chbBKynmHocT kbM HBY | Bacun JleBcku”, a
NpEACTAaBUTEIIHA U3BaJKa OT IIEpCOHaNa; Ha BTOPO MSCTO, B H3CIEABAHETO
y4acTBaT MPEJICTABUTEIN OT aKaJEMUYHUS ChCTaB, OT aIMUHUCTPATUBHHS ChCTaB
u IIpodecronannusi cepKaHTCKU KOJIEK, MOpPaaud CBHP3aHOCTTa Ha paborara u
TsICHaTa pabOTHA Bpb3Ka B €KEIHEBHUSA pa0OTEH MPOLEC MEXKAY TPUTE U3CIIEABAHU
TPYIIN.

B mbpBa rnaBa Ha AMCEPTALMOHHUS TPYH aBTOPBT MpPaBU CPABHUTEIEH U
KPUTHUYEH AHAJIM3 HA TEOPETUYHHUTE MOCTAHOBKHU, CBBP3aHU C OPraHU3ALMOHHOTO
IIOBEICHUE W HHJIWBUAYAIHOTO YOBEIIKO MOBEJAEHUWE B Mpoleca Ha TpyHa.
N3cnenBano € v rpyrnoBOTO MOBEAEHUE KATO aKLIEHTHT € HACOUEH KbM OCHOBHUTE
NOHATHS B Ta3W HACOKAa KaTo rpyna, rpyrnoBa JMHAMUKa W Ch3JaBaHE HA EKUIIU.
Pasrnennara e opranu3zanusaTa KaTo CJI0KHA COLMAJIHA CUCTEMA.

B kpast Ha mbpBa 11aBa ca popmyiupanu 3a1bI004EHN U3BOIH.

Btopa rnmaBa Ha [OHMCEpTAlMOHHUS TPYyHA TMPEACTaBS PE3YyJATATUTE OT
HAllpaBEHOTO OT AaBTOpa EMIOUPUYHO H3CJIECABAHE BbBPXY BIUSHUETO Ha
MEXKIYJMYHOCTHUTE OTHOLICHHS B Ipyla MpU HU3rpaxiaaHero Ha ekunu B HBY
,,Bacui JIeBcku.

Ha nmbpBO MsICTO, € NpeacTaBeHa METOJOJIOTUATA Ha U3CIEIBAHETO, KOSTO
BKJIIOYBA TMPOBEXJAHE Ha NPOy4YBAaHE M aHAJU3 BbPXY BIUSHUETO Ha
MEKTyJITUYHOCTHUTE OTHOLIEHHs B Tpyla IPU HM3rpakaaHeTo Ha exunu B HBY
,Bacun JleBcku”. [IpoyuBanero e ocwuiecTBeHo B nepuoaa 2023-2026 r.

[Ipe3 2023 r. ce u3BBpIIBA MOJATOTBUTEIHATa paboOTa MO HW3CJIEIBAHETO C
OpOy4YBaHE HAa TEOPETUUYHUTE M MPAKTUKO-TPUIIOKHHU MOCTAHOBKHU Ha BOJCIIUTE U
HOBU OBJITApCKU W CBETOBHU aBTOPH B 00JIaCTTa Ha YMPaBIIEHUETO HA IpyIoBara
JMHAMHKA U OPTaHU3aIMOHHOTO MTOBEJICHHE.

B nepuona maii-centemBpu 2024 r. ce OCBHIIECTBSIBA MPOYUYBAHETO, UPE3
BBIIPOCHUK B peayiHa cpefa BbB (akynteT ,,CurypHoct u orOpana”, rpaj Benuko
TwpHOBO, pakynreT ,,Jloructuka u Texnonorun’, rpaa Benuko TepHOBO, hakynrer
SAptunepusi, [IBO u KUC”, rpan Illymen, akaneMu4yHuss U aIMUHHCTPATHUBEH
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ChCTaB KbM TAX, anMuHUcTpanuara Ha HBY | ,Bacun Jlescku” u Ilpodecnonannus
cepkanTcku Koyexxk kbM HBY | ,Bacun JleBcku”, kato paboTenure B KOJIEKa Ce
SBABAT KOHTPOJIHA IPyIa B U3CJIEIBAHETO.

AHnketupanu ca 160 ciayXATenu, OT KOUTO: aKaJIEeMUYEH ChCTaB — 82 NyLIH;
aJMUHHUCTpaTUBeH cbhcTaB — 58 nymu; [Ipodecronanen cep:kaHTCKU KOJIEK
(KoHTpoOJIHA rpyna B u3cieaBaHero) — 20 aymu.

Bsenure yuactue ciyxkurenu oT crpykrypure Ha HBY | Bacun JleBcku”
dbopmupaTr mpencTaBUTENIHA CTaTUCTHYECKa M3BaJKa, JOKATO PECHOHJECHTUTE Ha
KOHTpOJHATa rpyna B wu3cieaBaHeTo — IIpodecroHaneH cepKaHTCKU KOJIEK,
(dbopmMupat reHepaiHa CTaTUCTHYECKa ChbBKYITHOCT.

B mnepuwonma 2025-2026 1. € wu3BBpIIEHAa CTaTUCTHYeCKa oOpabOTKa Ha
JAHHUTE, MOJTYYEHU OT EMIUPUYHOTO M3CIIE/IBAHE B pealiHa cpelia U € pa3paboTeH
MOJIeNl 32 MOJ00psBaHE CBHCTOSHUETO HA MEXKIYJIUYHOCTHUTE OTHOIICHUS TPHU
u3rpaxaanero Ha ekunu B HBY ,,Bacun JIeBcku™.

Ha BTOpO MSICTO, ca HanmpaBeHW CTATUCTUYECKU AaHAJIU3U B CIICIHUTE
HANPaBJIEHMsI: aHAJU3 HA COLMATHO-AeMorpadcKkusi mpopuia Ha PECIIOHIAECHTUTE U
BIIUSIHUETO MY BBPXY MEXIYJIUYHOCTHUTE OTHOILICHHS B TPyIa MPHU U3TPakKAaHETO
Ha exunu B HBY ,,Bacun JIeBckn’; AMarHoCTUKa U aHAJIW3 Ha XapaKTEPUCTUKUTE
Ha JIMYHOCTTa W WHAMBHUAYyaIHOTO mnoBenenne B HBY ,Bacun JleBckn™;
JIWArHOCTUKA W aHajlW3 HAa TPYNOBOTO MOBEACHHUE W rpyrnoBa auHamuka B HBY
,Bacui JIeBCKH”; M IMarHOCTHKA W aHallM3 Ha OpraHu3alusATa U OpPraHUu3aluOHHO
noseaeHue B HBy ,,.Bacun JleBcku™.

B kpas Ha BTOpa 171aBa ca popMyHpaHu 3a1bI00YCHN U3BOJIU, PE3YITAT OT
HaNpaBEHOTO EMIIMPUYHO U3CIIC/IBAHE.

Tpera rnaBa € Hacoue€Ha KbM NpeAJiaraHe Ha HACOKHM 3a MOJO0OpsiBaHE Ha
MEKIYJMYHOCTHUTE OTHOLICHUS NPHU U3rpaxkaaHeTo Ha exunu B HBY | Bacun
JleBcknu®.

N3BexxaaHeTo Ha TE3M HACOKM CE€ OCHOBAaBa HA HAIMPABECHUTE aHAM3U Ha
npobiemute B mpodecroHasHaTa MpakTUKa U Bb3MOXKHOCTUTE 32 MOBHUIIIABAHE Ha
podeCUOHATHUTE MOCTHXKEHUSI Ha UHANBUIyaTHO HUBO, HA HUBO Ipyma U Ha HUBO
OpraHu3anus.

Bb3 ocHOBa Ha aHanmm3upaHuTe MpoOJIEeMHU, aBTOPHT Mpeaara Mouen 3a
noj00psiBaHE ChCTOSIHUETO Ha MEXYJIMYHOCTHUTE OTHOILICHUSI TIPU U3TPAKIAHETO
Ha exuni B HBY ,,Bacun JIeBckn™.

PazpaboTenusiT oTr aBTOpa MOJEd 3a TMOM00psBaHE CHCTOSHUETO Ha
MEXKIYJTUYHOCTHUTE OTHOIIEHUS MPU M3rpaxaaHero Ha exkunu B HBY ,,Bacun
JleBcku” mpejjiara MHTErPUPAHO pellIeHUe 3a MoJ00psBaHe Ha MEXTYJINYHOCTHUTE
OTHOIICHUSI B XUOPHUIHU eKuMH. Toi ce OCHOBaBa HAa OTUYETEHU 26 CTATUCTHYCCKU
3HAYMMM PA3JMKU MEXKJy TPYNHTE W T'M MPEBpPHIIAa B peCcypc 3a LEICHACOUYCHU
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BiausiHuA. [IpoexkTupaHusT Mojaen 3a NoJ00psBaHe Ha MEXKIYJIUYHOCTHUTE
OTHOILICHUS TPU HU3TPAXKJAHE HA E€KUMH € CTPYKTYpPHUpPAH CHPSIMO KOHKPETHUTE
CTaTUCTUYECKU PE3YyJTaTH, MPEJICTaBEHU BHB IJlaBa BTOpa HA AUCEPTAIMOHHUS
Tpyad. MoaenbT € OpUEeHTHpPaH OCHOBHO KbM TpH IEJE€BU Tpynu (akaaeMuyeH
ChCTaB, aJMHHHUCTpPAaTUBEH cbcTaB U l[IpodecroHaneH cepKaHTCKU KOJIEXK KaTo
KOHTPOJIHA TPyIa OT U3CJIEABAHETO), KATO € OTYETEHO HAJIMYMETO HA Pa3HOOOpa3eH
NEPCOHAT — BOEHHOCIIY KEIIM U [IUBUJIHU CITY>KUTEIHU, U Ca U3I0I3BaHU JAHHUTE OT
EMITIMPUYHOTO MPOYUYBAHE, C e MO-J00pa aanTaius KbM BCAKa rpymna.

[IpennaranusiT OT aBTOpa MOJIEI € MPEJCTaBeH 1o opmMaTa Ha aJrOPUTHM,
KOMTO BKJIIOYBA CJICTHUTE eTamu: JepUuHHpaHe Ha OCHOBHUTE U JIONBJIHUTEITHU
CTpaTEeTMYECKH 11eJIM Ha MOJiena; JUarHocTuka Ha pabotHata cpena B HBY , Bacun
JleBckn”, HampaBeHa Ha OCHOBaTa Ha OIpPEJECICHA CUCTEMa OT I0Ka3aTelu;
0000meH mpodua Ha pEeCHoHJEHTUTE, TpeactaBeH nona ¢gopmara Ha SWOT —
aHaju3; TMpejJiaraHe Ha  HACOKU 3a TOJ0OpsBaHE  CHCTOSHHETO  Ha
MEXAYJIMYHOCTHUTE OTHOILICHUSA NpU U3rpaxkaaHeTo Ha exkunu B HBY , Bacun
JleBckM”’, KOMTO C€ OTHACAT 1O OpraHu3alnusTa KaTo IsJ10; JaBaHE Ha
NpEeNJIOKeHUs U Halensi3BaHe Ha MEpPKH 3a MOAO0OpsSiBaHE CBHCTOSIHUETO Ha
MEXAYJMYHOCTHUTE OTHOILICHUSA NpU U3rpaxkaaHeTo Ha exkunu B HBY , Bacun
JleBcku” mo 1eneBUM rpynu; AchUHUpAHE HAa OYAKBAaHUTE pPE3ydTaTH OT
HaOeJIsI3aHUTE MEPKU 3a TMOJO0OpsIBaHE CHCTOSHHETO Ha MEXKIYJIUYHOCTHUTE
OTHOILLIEHUS NpH m3rpaxaaHero Ha exunu B HBY ,Bacun Jlesckn” mo neneBu
TpyIy; U o4YepTaBaHe Ha CHEUU(PUKUTE HA YNMPABICHUETO MPHU MPUIOKEHUETO HA
peAJiaranusi MoJIeJl, Bb3MOKHUTE PUCKOBE U MOHUTOPUHIOBAaTa pamMKa.

B kpas Ha Tpera rnaBa ca QopMyiHMpaHd M3BOAM KbM Hesl U 0000ILIEHU
U3BOJM B PE3yNTAT Ha ISIJIOCTHOTO HAYYHO U3CIICBAHE HA AUCEPTALIUOHHUS TPYI.

B 3akimroueHMETO Ha AUCEPTAMOHHHUS TPYHd Ca MNPEICTABEHU OCHOBHUTE
HAyYHU M HAYYHO-NIPUJIOKHHM PE3YyJTaTh OT H3CIEABAHETO B JUCEPTALMOHHMS
TPy, KOUTO OT CBOSI CTPaHA BOJST /10 U3IBJIHEHUE Ha MTOCTaBeHaTa Led.

O0emMbT Ha NIUCEPTAIMOHHHS TPYJ € ONTHMAJIEH, OT TIJIe[lHAa TOYKa Ha
ISJIOCTHOCT W 3aBBPLICHOCT HAa HAy4YHOTO M3CIEABAHE M OT TJIeHa TOYKA Ha
M3UCKBAHUSITA 3a JUCEpTallMOHEH Tpy A 3a npugoouBane Ha OHC [Jokrtop.

[TocraBeHuTe 1€1 ©W HAYYHOU3CIEIOBATEICKM 3aJadyd Cca ISIOCTHO
nocturHatu. [IbpBa rmaBa pemiaBa mbpBa HAyYHOM3CIEAOBATENICKA 3a7aya, BTOpa
rJlaBa pelniaBa BTOpa W TpPETa HAYYHOM3CJIEAOBATENICKMA 3aJa4M, a TpeTa IJiaBa
peliiaBa 4eTBbPTA 3a4a4a.

N3cnenoBarenckarta Te3a € J0Ka3aHa HAa OCHOBAaTa Ha MPOBEICHUTE
EMITUPUYHHU NMPOYUBAHUS U CTATUCTUYCCKU aHAJIHU3H.



Cuuram, 4e MPEACTABEHUAT AUCEPTALMOHEH TPYJ HAI'BJIHO OTTrOBaps Ha
M3UCKBaHeTo Ha wi. 27, ain. 1 ot [IpaBrwiiHMKa 3a mpujarale Ha 3aKOHa 3a Pa3BUTHE
Ha aKkaJleMU4YHus cbeTaB B PenmyOnrka bearapus.

3.XapakTepucTUKa HAa HAYYHUTE W HAYYHO-TIPWIOKHM TNPHHOCH HA
AucepTAlMOHHUSA TPYA. JloCTOBEPHOCT HA MaTepHaJia.

[IpencraBeHUAT AUCEPTALIMOHEH TPy ChABbPKA HAYYHHM M HAYYHO-
NPWJIOKHU npuHocHu. [Ipuemam dopmynupaHuTe OT aBTOpa Ha JUCEPTAUOHHUS
TPy HAYYHU U HAYYHO-TIPUJIOKHU IPUHOCH.

KaTo Hail-3HauUnMH ce OTKPOSIBAT CIACAHUTE HAYYHH MPUHOCH:

e JlooGorareHa u J0pa3BUTa € TEOPUATA 32 OPTAHU3AIMOHHOTO MOBEJICHUE, Ha
OCHOBaTa Ha UCTOPUYECKU, CPABHUTEIICH U KPUTUYECH aHAJIU3 HA BOJCIIUTE
TEOPETUYHU TOCTAHOBKH, CBBP3aHU ChC CHIIHOCTTA, XaPAKTEPUCTUKUTE,
€JIEMEHTUTE Y 3HAYCHUETO HA OPTraHU3alMOHHOTO MOBEICHUE.

e Pa3paboTeHa € ynpaBlIeHCKa KOHIEMIMS 32 OPraHU3al[MOHHOTO MOBEACHUE,
OCHOBaHa Ha Bpb3KaTa ,,MHJIUBU/-TPYyHa-OpraHu3anus , Ipyu KOATO Bpb3KaTa
MEXy MHIMBHUQ, TpyIlaTa, €KUIla U OpraHu3alusaTa € OCHOBOIIOJaramna npu
M3CJIEBAHE HA YOBEUIKOTO ITOBEICHUE B OPTaHU3ALUUTE.

e IlpennoxkeHa €  METONONOTHMS  HAa  W3CIEABAaHE  BJIUSHUETO  Ha
MEXyJIMYHOCTHUTE OTHOUIEHUS B Tpyla MPU H3rPAXKIAHETO HA EKUIU B
HBY ,.Bacun JIeBckn”, KOSTO € MPUIIOKUMA 32 BCUYKU BUAOBE OPraHU3AIUU
- CbC CTOTMAHCKAa WJIM HECTOIAHCKAa 1Nl U MyOJUYHU OpraHu3alUM, KOUTO
UMaT IpoOJIeMHU C U3CJIeIBaHE Ha YOBEIIKOTO TPYJOBO MOBEICHUE HA HUBA —
VHJWBUJI, TPyNa U OpraHu3alusl.

KaTo Haii-3HaunMu ce OTKPOSIBAT CIEAHUTE HAYYHO-NIPUJIOKHHM MPUHOCH:

o Unentuduimpano e BIMSHUETO HA MEXIYJIHYHOCTHUTE OTHOIIICHHUS B TpyTia
npu u3rpaxnaaneto Ha exkunu B HBY ,Bacun JleBcku”, BKIIOYBAIM TPU
OCHOBHU KaT€rOpUU — aKaJIEMUYEH CbCTaB; aJMUHUCTPATHBEH ChCTaB M
npencrasutenu Ha [Ipodecuonannus cepxkantcku konex npu HBY , Bacun
JleBcku” (KOHTpOJIHA TPpymHa B H3CJIEIBAHETO) U Ca M3BEICHU: COIUATHO-
neMorpadgckusi mpoua Ha TPYNUTE W EKUIUTE; XAPaKTEPUCTUKUTE Ha
JUYHOCTTA M WMHAUBUYATHOTO TOBEJCHHE; CHEHU(PUKUTE HAa TPYIMOBOTO
MOBEJICHUE W TpynoBaTa JWHAMHUKA; U OCOOCHOCTUTE Ha OpraHU3aIusATa U
OpraHMU3allMOHHOTO TIOBeJeHHE, Ha 0a3aTa Ha MPOBEACHO EMIIUPUYHO
U3CJIEIBAHE U CTATUCTUYECKU aHAJIU3.

e QOuepTanu ca npobiieMute B MpodecCruoHATHATA TPAKTUKA U BH3MOXHOCTUTE
3a TIOBHIIIABaHE Ha MPO(PECHOHATHUTE TOCTHKEHUS Ha paboTelmuTe Ha
VHIUBUYAJIHO HUBO, HUBO Ipyna U Ha HUBO opranusanus B HBY , Bacun
JleBckn”, Upe3 NPOBEACHO EMIIUPUYHO MPOYUYBAHE C TPU BUJA PECTIOHACHTH
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- AaKaJIeMMYEH CbCTaB; AAMUHUCTPATHBEH CBHCTAB W IIPEACTABUTEIINA Ha
[Ipodecnonanen cepKaHTCKU KOJIEK.

e PaspaboreH e mozen, mpeacTaBeH moj (opmarta Ha alropuTbM, KOWTO
BKJIFOYBA KOHKPETHM €Talmu 3a M[OJ0OpsSBaHE CBCTOSHHUETO  Ha
MEKIYJIUYHOCTHUTE OTHOLIEHWs MpU M3rpaxaaHero Ha exkunu B HBY
,,Bacwi JIeBcku™.

4.0ueHKka HA Hay4YHHTe pe3yJITaTH U NMPUHOCUTE HA JUCEPTALMOHHUS
TpyA

JucepTalMOHHUAT TPYI ChIbpKa 3HAYMMHM HAYYHH W HAYYHO-IIPUJIOKHU
pe3yJiTaTd, KOUTO  MPEIACTaBISIBAT OpPUTMHAJIIEH NPUHOC B  Haykara.
JlucepTallMOHHUAT TPYJl TOKa3Ba, Y€ HETOBUST aBTOP NPUTEkKaBa 3aAbI00YEHU
TEOPETUYHU 3HAHUS N0 HAy4YHATA CHEUUATHOCT U CIIOCOOHOCTH 33 CaMOCTOSATEITHU
Hay4YHH U3CIe[BaHusA. ABTOPBT Mpeuiara 3HaYMMU HayYHO-NPUJIOKHU PEIIECHUS
Ha BaXX€H NPAKTUYECKM NpoOJeM CbC 3HAYUMOCT, MPSIKO CBbp3aHa C
e(EeKTUBHOCTTAa U KAa4eCTBOTO Ha paboTa BBHB BHUCHIMTE OOpa3oBaTEIHU BOCHHU
MHCTUTYIIMU, KOETO OT CBOSl CTpaHA BIIMSA€ BBPXY CUTYPHOCTTa Ha CTpaHaTa U
CBIIEBPEMEHHO MMa U COLIMAIIHO-UKOHOMHYECKA 3HAYMMOCT U MPUIIOKEHUE CIIE]
M3BECTHO aJJaliTUPaHE U B OPraHU3aluu OT PA3IUYHU CepHu.

HayyHuTe 1 Hay4YHO-TIPUJIOKHUTE MPUHOCH B JUCEPTALIMOHHUS TPy MOTaT
Jla ce OTHecaT KbM CJIEJAHUTE TPyNH: JAOpPa3BUBAaHE U A000OraTsBaHe Ha aKTyalleH
HayyeH MpoOsieM, CBbp3aH C HEOOXOIMMOCTTa OT OTYMTAHE W HU3CIEeABaHE Ha
MEXIyJIMYHOCTHUTE OTHOILIEHUS B €IHA Ipyla C LeJ U3rpaxaaHe Ha padoTelu
€KHIIH; JOKa3BaHE C HOBU CPEJCTBA HA CHILECTBEHU HOBU CTPaHU HA BEYE CHUIECT-
ByBallld HAy4YHHU MpOOJEMU, TEOPUM M METOAUYECKU MOAXOAM; MPHUHOCU 3a
BHEJIPSIBAHE — METOJIMKH, MOJEJIH U aJTOPUTMHU.

Taka ¢popMyaMpaHuTe IPUHOCU NMPUEMaM KaTO 3HAYMMHM 3a HayKaTa U MpaK-
TUKATa.

EMIHUpUYHOTO M3CIIEABAHE B peajHa Cpela € HApaBeHO C LEN aHajdu3 Ha
BJIMSIHUETO HA MEXIYJMYHOCTHUTE OTHOLIEHUS B Tpyla MpPU U3TPaXKIAHETO Ha
€KUNU B 3HauuMH CTpykTypu kpM HBY | Bacun JleBcku”, HO mpemyioxkeHara
METO/0JIOTHsI MOXKE J1a C€ M3M0JI3BA 3a AUATHOCTUKA HA CTPYKTYPH OT IBP>KABHOTO
yOpaBieHHE W MyOJUYHUTE OpraHu3anuu, OW3HEC OpraHu3aluuTe W
HEIPaBUTEJICTBEHNUTE OPraHU3ALNH.

PazpaboTeHusT aucepTalMoOHeH TpPyJ € JIMYHO Jeio Ha aBtopa. He e
KOHCTAaTUPaHO TUIArMaTCTBO B JMCEPTAMOHHUS TPyA U aBTopedepata U HIMaM
ChbMHEHUS 3a TakoBa. KaTto 10Kka3arencTBo B Ta3u HACOKA, € IPEICTaBEH TOKYMEHT,
KOMTO TIOKa3Ba pe3yJiTaTUTe OT MpoBepKa Ha JAMCEPTALMOHHUS TPYA CBhC
copryepuus  mnpoaykr  StriktPlagiarism, B HBY  ,Bacun  JleBcku®.
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Nnentudukanmonuuar Homep Ha jgokymeHTa ¢ 333793324 ot 09.05.2026 r.
JIOKyMEHTBT MOKa3Ba B 3aBUCHUMOCT OT KPUTEPUUTE ChBIAJICHUE MexXTy S U 9 %,
KOETO MO M3UCKBAHUSITA HA YHUBEPCUTETUTE B bbiarapus, € TOUeH MHIUKATOp 3a
JIIICA Ha IJIaruaTCTBO.

5.0uneHka Ha My0JIMKAUMUTE 10 JMCEPTALUATA U AaBTOPCTBOTO

[lo Temara Ha nuceprauuoHHus TpyX AHenus Hukonosa e mpeacraBuia S
CaMOCTOSTENIHA HAy4YHM IMyOJIMKAIlMU, OT KOUTO 3 Hay4YHH JOKJIAIW U 2 HAyYHU
ctatuu. HayuHurte craTMy ca Ha aHIJIMICKUA €3UK U ca MyOJIMKYBaHW B HAy4YHU
u3nanug B bearapus u dyxOuna. OT mnpenctaBeHuTe NTyOnuKanuuv, AHeEIus
HukonoBa dopmupa 50 Touku npu MuHMMalleH Opoil u3uckyemMu 30 TOUKH,
CbOOpPa3HO HALMOHAIHWTE MMHHMMAJIHU H3UCKBaHUs 3a npuaobuBaHe Ha OHC
JIoKTOp 10 nMpodeCUOHATHO HanpaBieHue 3.7. AAMUHHUCTpALMS U yIpaBJICHUE.

Anenus KocranunoBa HukonoBa e yuyacTBana B penuua HaydHU (Gopymu
karo: ['ogumHara yHUBepcuTeTCKa HaydHa KoH(pepeHuus Ha HBY ,Bacun
JleBcku®, rp. Bennko TwpHOBO npe3 2024 r.; HayuyHa KoH(pepeHuus ,,Jloructukara
u obuecteenute cucremu’, HBY | Bacun JleBcku®, Benuko TwpHOBO mpe3 2023
I.; 1 Hay4yHa KoH(pepeHuus ,,AKTyanHu npobiemu Ha curypHocrra”’, HBY |, Bacun
Jlecku®, Bennko TwspHOBO, chmmio nipe3 2023 r.

C npencraBenute HayyHu nyOnukanuu Axenus KocrtaamnoBa Hukososa
OTroBapss Ha MMHHMMAJHHUTE HAllMOHAJIHU M3UCKBaHUA 3a npuaobuBane Ha OHC
JlokTop B oOnacT Ha BHcmieTo oOpa3oBanue 3. ColuanHu, CTOMAHCKH U MPaBHU
HayKM U TOpodecHoHaHO HampaBieHue 3.7. AJIMUHUCTpauus W YIpaBlICHUE,
CBIVIACHO 4WiI. 20, aj1. 2 1 all. 3 Ha 3aKOHa 3a pa3BUTHE HA aKaJEeMUYHUS ChCTaB B P
bearapus.

Anenusa KocragmHoBa HukonoBa € yyacTBaja M B HAUMOHAJIHUW HAay4YHU H
oOpa3oBaTelHU NPOEKTH Karo: mpoekT: HanmonamHa HayyHa mporpama
,CurypHoct u otopana”, 2023 r. u npoekT: Moxaepuuzanus Ha lOrosamnanex

yHuBepcuter ,Heodur Puncku” — rp. bnaroesrpan, HamumonaneH BoeHEH
yHuBepcuTteT ,,Bacun JleBcku” — rp. Benuko TepHoBO n Coduiicku yHUBEPCUTET
,CB. Kmument Oxpuncku” — rp. Codusa, B npodecruoHanHu HampasieHus 5.3

Komynukannonna wu kommroTbpHa TexHuka, 4.4 Hayku 3a 3emsita u 3.7
AnMuHucTpanus U ynpasienue,” punancupan ot OnepatuBHa nmporpama ,,Hayka
U 00pa3oBaHME 3a HMHTEIMICHTEH pacTeX’ , KOETO MAOIBJIHUTEIHO IoMmara 3a
M3TPAKIAHETO M KaTO HAY4YEH M3CIIEeN0BATElN, IPEIOAABATEN U EKCIIEPT.

JlucepranMOHHMAT TpyA Ha TeMa ,,BiIMgHHMETO Ha MEXIYJIMYHOCTHUTE
OTHOLIEHUS B TIpylla NIpPU H3TPAXKIAHETO HAa exkunu B HauuoHaseH BOEHEH
yHuBepcuTeT ,,Bacui JIeBcku”, MpeACcTaBisiBa HAITBIHO 3aBBPILECH HAYYEH TPy U
ChIIbpPrKa 33IbJIOOYEHH U3CIIEIBAHUS Ha IIOCTABEHUTE MPOOIEMH.
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6.JIuteparypHa 0CBeIOMEHOCT M1 KOMIIETEHTHOCT HA JOKTOPAHTA

[Ipu paspaborBaHe Ha JUCEPTALMOHHUA TpyHd ca wu3noia3Banu 110
M3TOYHMKA, OT KOWTO Ha OBJIrapckd, PyCKM M AHTJIMHCKUA €3UIM U HHTEPHET
M3TOYHULY.

ABTOpPBT Ha JHCEPTALMOHHUS TPy BIAJACE OTIIMYHO TEPMHUHOJIOTHSATA I10
pasriexaanara npoobremaTuka. JlaqeHn ca WHOBAaTMBHH HAayYHU TPEIJIOKCHHS C
IPUJIOKEH XapaKTep 3a MOJ0OpsiBaHE HAa MEXIYJIMYHOCTHUTE OTHOLUEHUS B €]1HA
rpyna u TAXHaTa poJjs 3a Ch3/1aBaHe Ha paboTely U e(EeKTUBHU EKUIIH.

7.01eHKka Ha aBTOpedepara

ABTtopedepaTbT € paszpaboreH B obem oT 41 crtpanunm. Toil orpassiBa
KOPEKTHO CBIBPKAHUETO HA JUCEPTALMOHHUSA TpPyJd Ha Tema ,BinsHuero Ha
MEXKIYJUYHOCTHUTE OTHOIIEHUsS B TIpyla IPU HU3TPAXKIAHETO HA EKUIIA B
Hanmonanen BoeHeH yHUBEpPCUTET ,,Bacui JIeBCkM”, U BKIIFOYBA 3abJIKUTEITHUTE
HAayYHU W HAYYHO-TIPWIOXKHU MPUHOCU U CHUCHK C HAYYHUTE MyOJMKALUHU IO
TeMara.

8.Kpurnunm Oesie:xku

Hsamam KpUTHYHU OEJEKKH.

Karo mnpenopeka M noKelaHWE KbM aBTOpA HAa AMCEPTALMOHHUSA TPY.I
Anenus KocragnHoBa HukonoBa € npoab/KaBaHE HAa HAYYHOM3CIEIOBATEICKATA
cH paboTa, KaKkTo MO pasriiexaaHara npolieMaTuka, KosiTo CTaBa BCe MO-aKTyallHa
M 3HauMMa, M 3a HallaTa cTpaHa, OOLIECTBOTO KAaTO IS0 U B MEXIyHApOJEH
acCreKkT, Taka M IO JPYrH akTyaJHd NpoOJjeMH, Hajaraly HayYHO-TPHJIOKHU
pelieHus: B ChbBpeMeHHUs cBAT. [IpenopbuBam il 1a yyacTBa U B HayuyHU (opyMu B
qyKOMHA (MpU BB3MOKHOCT), 3a Jla MPEACTaBH JUYHO PE3YJITATUTE U U3BOJAUTE OT
CBOWTE U3CJIEABAHUS MPEJ NMO-IIUPOKA MEKITYHAPOIHA Ay IUTOPHSL.

9. JIMYHU BHEYATJICHUA U BHIIPOCH
HoxtopautsT AnHenus KoctaaumHoBa HukosioBa paboTH MHOIO YCHJIEHO,
MOTHUBUPAHO M IEJIEHACOYEHO IO M3I'bJIHEHUE HA WHIUBUIYAIHUS CHU
JOKTOPAHTCKM IUIaH W pa300TBaHE Ha JAMCEPTAUMOHHUS Tpyna. JluuHute Mu
BIICYATJICHUS] ca 32 U3KIIOUUTEIIHO MOTHUBHPAH W HWHTEIUITCHTEH HAay4yeH
U3CIIEI0BATEN.
Bbsnpoc:
1. Axo Bcu4ku paboTenIy B €/IHAa Tpyma OCh3HABAT POJISAITA HA OOpUTE
MEXIYJIUIYHOCTHH OTHOIICHUSI 3a Ch3JaBaHe Ha J00BP €KUI, HO B
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CBIIIOTO BPEME PE3YJITATHTE B Ta3W HACOKA ca HETAaTHBHH, KaKBU TPsAOBa
1a ObJaT HACOKUTE 3a JercTBue?

10.3akn09enne

JlucepTauOHHUAT TPy u aBTopedeparbT KbM HEro Ha AHeUs
Kocragunoa HukonoBa OTroBapsT HambJHO Ha HW3HCKBAHMATA HAa 3aKoHa 3a
pa3BUTHE Ha akaaemMudHus cbcTaB Ha P bwarapus, IlpaBuinuka 3a HEroBoTo
npujiaraHe, MUHUMAJHUTE HAlMOHAIHM M3UCKBaHus 3a npupoduBane Ha OHC
HoxTop no npodecuoHanHo HampasieHue 3.7. AIMUHHUCTpALUS U YIPaBJICHUE U
[IpaBunnuka 3a oO0yueHue U npujgoOuBaHe Ha HayuyHu cteneHu B HBY ,Bacun
JleBcku®, rp. Benuko TwspHOBO.

11. OueHka Ha TUCEPTALMOHHUSA TPYA

JlaBam TMOJOXUTEIHA OLEHKAa Ha JIUCEPTAlMOHHMS Tpyd Ha AHEIHs
Kocragunosa HukonoBa Ha TeMa ,,BIusHUETO HA MEXTyJTMYHOCTHUTE OTHOLLEHUS
B Ipyna IpH U3rpakJJaHeTo Ha ekunu B HannoHaneH BoeHEeH yHUBEPCUTET ,,Bacui
JleBckn”, W mpeqyaraMm Ha yBa)KaeMHUTE WICHOBE Ha HAYYHOTO XypH, Ha AHenns
KocragunoBa HukosnoBa na Obae mnpuchaeHa oOpa3oBaTeNHA W HAay4Ha CTENEH
»JJOKTOp” B 00JacT Ha BuciieTo oOpazoBanue 3. ColuanaHu, CTONAHCKU U MPaBHU
HaykH, MpodeCUOHAHO HampaBieHue 3.7. AJMHHUCTpalus W YIPaBICHUE W
HayyHa croenuanHocT ,,OpraHu3anuss W yhOpaBlieHHEe W3BBH cdepara Ha
MaTEPUAITHOTO MPOn3BOACTBO (CUTYpHOCT U 0TOpaHa)”.

PeLeH3EHT: ..ovvvviniiinnninnnnnnne
(upo@. a.H. Banss banatakosa)
24.07.2026 r.
I'p. Benuko TepHOBO
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1. Relevance and significance of the developed scientific problem

The presented dissertation work explores a scientific issue relevant to the
world and to Bulgaria, related to the importance of interpersonal relationships in a
group and their influence in building effective, working teams in it.

The relevance of the topic of the dissertation and the development itself is
determined by a number of prerequisites and conditions, such as: in recent years,
the challenges facing managers in relation to the effective use of human resources
and organizational behavior have increased; organizations are increasingly trying to
find better ways to use and enhance the skills and abilities of their workforce,
including by improving interpersonal interaction, communication and teamwork
skills; the behavior of individuals and groups in the organization is influenced by a
wide range of factors that have a strong impact on its functioning; the organization
should be viewed as a group of people who contribute their efforts to achieving a
common goal; it is imperative for managers to research and establish the influence
of interpersonal relationships in a group when building teams, to analyze problems
in professional practice and opportunities for increasing professional achievements;
the main priority for achieving this goal is the search for ways suitable for the
relevant structure to improve the state of interpersonal relationships in the
organization, etc.

These prerequisites and conditions impose the need for scientific research
aimed at analyzing the role of interpersonal relationships in building working teams
in an organization.

The scientific and scientific-applied significance of the dissertation work is
determined by the fact that there are few scientific studies in the direction of
deriving interpersonal relationships for building working teams in an organization,
and in particular in higher military schools such as the National Military University
"Vasil Levski", which are distinguished by a number of specifics related both to the
fact that they are higher educational institutions and to the military system in which
the training process is carried out. These features of the studied organization
inevitably reflect the interpersonal relationships of the workers and the ways of
building teams.

This determines the relevance and significance for the theory and practice of
the topic of the dissertation work and the development itself.

Anelia Kostadinova Nikolova was enrolled by order OX-1126 of 22.12.2023
of the Minister of Defense and order of the Head of the National Military
University "Vasil Levski" No. RD-06-13/29.01.2024 as a doctoral student in an
independent form of study at the National Military University "Vasil Levski", the
city of Veliko Tarnovo, in the field of higher education 3. Social, economic and
legal sciences, professional field 3.7. Administration and management, and
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scientific specialty Organization and management outside the sphere of material
production (Security and defense), with a term of study of up to 5 years.

The doctoral student was dismissed with the right to defend by order of the
Head of the National Military University "Vasil Levski" RD-06-91/05.05.2026.

The current defense of the dissertation work of Anelia Kostadinova Nikolova
is within the permissible period in the dismissal order.

During the course of her studies in the doctoral program, Anelia Kostadinova
Nikolova has fulfilled her individual doctoral plan in terms of successfully passed
exams, completed courses, hours, etc.

Anelia Kostadinova Nikolova obtained a Bachelor's degree at the Veliko
Tarnovo University "St. St. Cyril and Methodius", speciality "Library and
Information Activities", and in 2015 - a Master's degree at the Veliko Tarnovo
University "St. St. Cyril and Methodius", speciality "Finance".

In the period 2008 — 2022 she worked as a senior expert at the National
Military University “Vasil Levski”, Veliko Tarnovo.

From 2022 to the present he holds the academic position of assistant
professor in the Department of Logistics and Management, Faculty of Logistics and
Technology of the National Militay University “Vasil Levski”, Veliko Tarnovo.

The content of the dissertation work fully corresponds to its topic.

The dissertation work 1s developed consistently and logically. The individual
chapters are well balanced. The author has a very good command of the
terminology on the issues under consideration, has conducted empirical studies and
has used statistical methods for information processing and analysis. She has
combined her expert knowledge in the specific field with scientific research.
Innovative scientific proposals of an applied nature are given for improving
interpersonal relations in a group from the point of view of their importance for
building good teams.

2. General characteristics and structure of the dissertation work

The dissertation work on the topic "The influence of interpersonal relations
in a group in building teams at the National Military University "Vasil Levski" is
aimed at studying the importance, state and opportunities for improving
interpersonal relations in a group as a main factor for building teams in the
organization.

The dissertation is developed in a total volume of 233 pages, of which 194
pages are main text, and includes an introduction, three chapters, a conclusion, a
list of used literature - 110 sources, and three appendices. The dissertation presents
85 figures and 1 table. The appendices also contain figures and tables - 28 figures
and 59 tables, respectively. The presented dissertation complies with Art. 27, para.
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2 of the Regulations for the Implementation of the Law on the Development of the
Academic Staff in the Republic of Bulgaria.

The introduction justifies the relevance of the topic and defines precisely and
clearly the research thesis, its goal, four research tasks, the object, the subject, the
methodology of the study and the restrictive conditions.

The object of study in this dissertation is the interpersonal relations in the
National Military University "Vasil Levski" and its various structures, units and
respondents.

The subject of the study is the influence of interpersonal relationships in a
group on team building.

The dissertation work is developed on the basis of the research thesis that
the influence of interpersonal relationships in a group, considered and studied
through the prism of managing people and organizations, is of decisive importance
in the formation of teams of people, in the building of teams and their effective
functioning.

The introduction also presents the methodology of the study.

In developing the dissertation work and to achieve the goal, solve the
research tasks and prove the research thesis, scientific research approaches and
methods were used such as: methods for collecting primary information - survey
and interview, including empirical research in a real environment among
employees of the National Military University "Vasil Levski", through a survey and
in-depth interview with representatives of the command of the Professional
Sergeants' College; observation method; systematic approach; historical-theoretical
analysis; induction and deduction; comparative and critical analysis; expert
assessments; classifications; methods for collecting secondary information;
statistical methods for processing and analyzing information, etc. To derive
statistically significant differences, the mathematical and statistical software
MATLAB (MATrix LABoratory) and calculation programs in Microsoft Excel
were used. To verify statistically significant data, events and phenomena, a
statistical comparison was performed using a two-sided Z - test for comparing
relative frequencies (proportions) in two independent and a two-sided Student's t-
test for comparing means in two independent samples. The results of the diagnostic
experiment are formatted and presented in tables and graphs.

The theoretical and methodological basis of the dissertation research are the
works of leading scientists in the field of management with a specific focus on
interpersonal relations in a group and team building.

The introduction to the dissertation also defines the restrictive conditions
under which the study was conducted, which are mainly related to the fact that:
firstly, the study is voluntary in nature, therefore it does not cover the general
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population at the National Military University "Vasil Levski", but a representative
sample of the staff; secondly, representatives of the academic staff, the
administrative staff and the Professional Sergeants' College participate in the study,
due to the interconnectedness of the work and the close working relationship in the
daily work process between the three studied groups.

In the first chapter of the dissertation, the author makes a comparative and
critical analysis of the theoretical statements related to organizational behavior and
individual human behavior in the work process. Group behavior is also studied,
with the emphasis being on the main concepts in this direction such as group, group
dynamics and team creation. The organization is considered as a complex social
system.

At the end of the first chapter, in-depth conclusions are formulated.

The second chapter of the dissertation presents the results of the author's
empirical research on the influence of interpersonal relationships in a group when
building of teams at the National Military University "Vasil Levski".

First of all, the methodology of the study is presented, which includes
conducting a study and analysis on the influence of interpersonal relationships in a
group when building teams at the National Military University "Vasil Levski". The
study was carried out in the period 2023-2026.

In 2023, preparatory work on the study was carried out with a study of the
theoretical and practical-applied statements of the leading and new Bulgarian and
world authors in the field of group dynamics management and organizational
behavior.

In the period May-September 2024, the survey was carried out through a
questionnaire in a real environment at the Faculty of Security and Defense, Veliko
Tarnovo, Faculty of Logistics and Technologies, Veliko Tarnovo, Faculty of
Artillery, Air Defense and CIS, Shumen, the academic and administrative staff of
them, the administration of the National Military University "Vasil Levski" and the
Professional Sergeant College at the National Military University "Vasil Levski",
with those working at the college serving as a control group in the study.

In the study 160 employees were surveyed, of which: academic staff - 82
people; administrative staff - 58 people; Professional Sergeant College (control
group in the study) - 20 people.

The participating employees from the structures of the National Military
University "Vasil Levski" form a representative statistical sample, while the
respondents of the control group in the study - Professional Sergeant College, form
a general statistical population.

In the period 2025-2026, statistical processing of the data obtained from the
empirical study in a real environment was carried out and a model was developed
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for improving the state of interpersonal relations in team building at the National
Military University “Vasil Levski”.

Secondly, statistical analyses were made in the following areas: analysis of
the socio-demographic profile of the respondents and its influence on interpersonal
relations in a group when building teams at the National Military University “Vasil
Levski”; diagnostics and analysis of personality characteristics and individual
behavior at the National Military University “Vasil Levski”; diagnostics and
analysis of group behavior and group dynamics at the National Military University
“Vasil Levski”; and diagnostics and analysis of the organization and organizational
behavior at National Military University “Vasil Levski”.

At the end of the second chapter, in-depth conclusions are formulated,
resulting from the empirical study.

The third chapter is aimed at offering guidelines for improving interpersonal
relations in team building at the National Military University “Vasil Levski”.

The derivation of these guidelines is based on the analyses of the problems in
professional practice and the opportunities for increasing professional
achievements at the individual, group and organizational levels.

Based on the analyzed problems, the author proposes a model for improving
the state of interpersonal relations in team building at the National Military
University “Vasil Levski”.

The model developed by the author for improving the state of interpersonal
relations in team building at the National Military University “Vasil Levski” offers
an integrated solution for improving interpersonal relations in hybrid teams. It is
based on 26 statistically significant differences between the groups and turns them
into a resource for targeted influences. The designed model for improving
interpersonal relations in team building is structured according to the specific
statistical results presented in chapter two of the dissertation. The model is mainly
oriented towards three target groups (academic staff, administrative staff and
Professional Sergeants College as a control group of the study), taking into account
the presence of diverse personnel - military personnel and civilian employees, and
using data from the empirical study, with the aim of better adaptation to each
group.

The model proposed by the author is presented in the form of an algorithm,
which includes the following stages: defining the main and additional strategic
goals of the model; diagnostics of the working environment at the National Military
University “Vasil Levski”, made on the basis of a certain system of indicators; a
generalized profile of the respondents, presented in the form of a SWOT-analysis;
offering guidelines for improving the state of interpersonal relations in the building
of teams at the National Military University “Vasil Levski”, which relate to the
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organization as a whole; giving suggestions and identifying measures for
improving the state of interpersonal relations in the building of teams at the
National Military University “Vasil Levski” by target groups; defining the expected
results of the identified measures to improve the state of interpersonal relations in
the construction of teams at the National Military University “Vasil Levski” by
target groups; and outlining the specifics of management in the application of the
proposed model, possible risks and the monitoring framework.

At the end of the third chapter, conclusions are formulated to it and
summarized conclusions as a result of the overall scientific research of the
dissertation work.

In the conclusion of the dissertation work, the main scientific and scientific-
applied results of the research in the dissertation work are presented, which by their
the other hand lead to the fulfillment of the set goal.

The volume of the dissertation is optimal, from the point of view of the
integrity and completeness of the scientific research and from the point of view of
the requirements for a dissertation for the acquisition of the Doctor’ Degree.

The set goal and research tasks have been fully achieved. The first chapter
solves the first research task, the second chapter solves the second and third
research tasks, and the third chapter solves the fourth task.

The research thesis is proven on the basis of the conducted empirical studies
and statistical analyses.

I believe that the presented dissertation fully meets the requirement of Art.
27, para. 1 of the Regulations for the Implementation of the Law on the
Development of the Academic Staff in the Republic of Bulgaria.

3. Characteristics of the scientific and scientific-applied contributions of
the dissertation. Reliability of the material.

The presented dissertation contains scientific and scientific-applied
contributions. I accept the scientific and applied scientific contributions formulated
by the author of the dissertation.

The following scientific contributions stand out as the most significant:

e The theory of organizational behavior has been further enriched and
developed, based on a historical, comparative and critical analysis of the
leading theoretical statements related to the essence, characteristics, elements
and significance of organizational behavior.

e A management concept of organizational behavior has been developed,
based on the relationship "individual-group-organization", in which the
relationship between the individual, group, team and organization is
fundamental in the study of human behavior in organizations.



¢ A methodology for studying the influence of interpersonal relationships in a
group in building teams at the National Military University “Vasil Levski”
has been proposed, which is applicable to all types of organizations - with a
profit or non-profit purpose and public organizations that have problems with
studying human work behavior at the levels - individual, group and
organization.

The following scientific and applied contributions stand out as the most
significant:

e The influence of interpersonal relationships in a group in the building of
teams at the National Military University "Vasil Levski" has been identified,
including three main categories - academic staff; administrative staff and
representatives of the Professional Sergeant College at the National Military
University "Vasil Levski" (control group in the study) and the following
have been derived: the socio-demographic profile of the groups and teams;
the characteristics of the personality and individual behavior; the specifics of
group behavior and group dynamics; and the peculiarities of the organization
and organizational behavior, based on an empirical study and statistical
analysis.

e The problems in professional practice and the opportunities for increasing
the professional achievements of those working at the individual level, group
level and organizational level at the National Military University "Vasil
Levski" have been outlined, through an empirical study conducted with three
types of respondents - academic staff; administrative staff and
representatives of the Professional Sergeant College.

e A model has been developed, presented in the form of an algorithm, which
includes specific stages for improving the state of interpersonal relations in
team building at the National Military University “Vasil Levski”.

4. Assessment of the scientific results and contributions of the
dissertation work

The dissertation work contains significant scientific and applied scientific
results, which represent an original contribution to science. The dissertation work
shows that its author possesses in-depth theoretical knowledge in the scientific
specialty and abilities for independent scientific research. The author offers
significant applied scientific solutions to an important practical problem with
significance directly related to the effectiveness and quality of work in higher
educational military institutions, which in turn affects the security of the country
and at the same time has socio-economic significance and application after some
adaptation in organizations from various fields.



The scientific and applied scientific contributions in the dissertation can be
attributed to the following groups: further development and enrichment of a current
scientific problem related to the need to take into account and study interpersonal
relationships in a group in order to build working teams; proving with new means
significant new aspects of already existing scientific problems, theories and
methodological approaches; contributions for implementation - methodologies,
models and algorithms.

I accept the contributions formulated in this way as significant for science
and practice.

The empirical study in a real environment was conducted with the aim of
analyzing the influence of interpersonal relationships in a group when building
teams in significant structures at the National Military University “Vasil Levski”,
but the proposed methodology can be used for diagnostics of structures from state
administration and public organizations, business organizations and non-
governmental organizations.

The developed dissertation is the author's personal work. No plagiarism has
been found in the dissertation and the abstract, and I have no doubts about it. As
evidence in this regard, it is a representative document that shows the results of
checking the dissertation with the StriktPlagiarism software product, at the National
Military University “Vasil Levski”. The identification number of the document is
333793324 from 09.05.2026. The document shows, depending on the criteria, a
match between 5 and 9%, which, according to the requirements of universities in
Bulgaria, is an accurate indicator of the lack of plagiarism.

5. Evaluation of publications on the dissertation and authorship

On the topic of the dissertation, Anelia Nikolova has presented 5 independent
scientific publications, of which 3 scientific reports and 2 scientific articles. The
scientific articles are in English and have been published in scientific journals in
Bulgaria and abroad. From the presented publications, Aneliya Nikolova forms 50
points with a minimum required number of 30 points, in accordance with the
national minimum requirements for acquiring the Doctor’ Degree in professional
field 3.7. Administration and management.

Anelia Kostadinova Nikolova has participated in a number of scientific
forums such as: The Annual University Scientific Conference of the National
Military University "Vasil Levski", Veliko Tarnovo in 2024; Scientific Conference
"Logistics and Public Systems", National Military University "Vasil Levski",
Veliko Tarnovo in 2023; and Scientific Conference "Current Security Problems",
National Military University "Vasil Levski", Veliko Tarnovo, also in 2023.



With the presented scientific publications, Anelia Kostadinova Nikolova
meets the minimum national requirements for acquiring the Doctor’ Degree in the
field of higher education 3. Social, economic and legal sciences and professional
field 3.7. Administration and management, according to Art. 2b, para. 2 and para. 3
of the Act on the Development of Academic Staff in the Republic of Bulgaria.

Anelia Kostadinova Nikolova has also participated in national scientific and
educational projects such as: project: National Scientific Program "Security and
Defense", 2023 and project: Modernization of Southwestern University "Neofit
Rilski" - Blagoevgrad, National Military University "Vasil Levski" - Veliko
Tarnovo and Sofia University "St. Kliment Ohridski" - Sofia, in professional areas
5.3 Communication and Computer Engineering, 4.4 Earth Sciences and 3.7
Administration and Management," funded by the Operational Program "Science
and Education for Smart Growth", which further helps to build her as a scientific
researcher, teacher and expert.

The dissertation on the topic “The Influence of Interpersonal relationships in
the Group on Team building at the “Vasil Levski” National Military University” is
a fully completed scientific work and contains in-depth research on the problems
posed.

6. Literary awareness and competence of the doctoral student

In developing the dissertation, 110 sources were used, of which in Bulgarian,
Russian and English languages and Internet sources.

The author of the dissertation has an excellent command of the terminology
on the issue under consideration. Innovative scientific proposals of an applied
nature are given for improving interpersonal relations in a group and their role in
creating working and effective teams.

7.Evaluation of the abstract

The abstract is developed in a volume of 41 pages. It correctly reflects the
content of the dissertation on the topic “The Influence of Interpersonal relationships
in the Group on Team building at the “Vasil Levski” National Military University”
and includes the mandatory scientific and scientific-applied contributions and a list
of scientific publications on the topic.

8.Critical remarks

I have no critical remarks.

As a recommendation and wish to the author of the dissertation, Anelia
Kostadinova Nikolova, it is to continue her scientific research work, both on the
issues under consideration, which are becoming increasingly relevant and
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significant, both for our country, society as a whole and internationally, and on
other current problems requiring scientific and applied solutions in the modern
world. I recommend that she also participate in scientific forums abroad (if
possible), in order to personally present the results and conclusions of her research
to a wider international audience.

9. Personal impressions and questions

The doctoral student Anelia Kostadinova Nikolova works very hard,
motivated and purposeful in implementing her individual doctoral plan and
developing the dissertation. My personal impressions are of an extremely motivated
and intelligent scientific researcher.

Question:

1. If all workers in a group realize the role of good interpersonal relationships
in creating a good team, but at the same time the results in this direction are
negative, what should be the guidelines for action?

10. Conclusion

The dissertation and the abstract to it by Anelia Kostadinova Nikolova fully
meet the requirements of the Law on the Development of the Academic Staff of the
Republic of Bulgaria, the Regulations for its implementation, the minimum
national requirements for acquiring the Doctor’ degree in the professional field 3.7.
Administration and Management and the Regulations for training and acquiring
scientific degrees at the National Military University "Vasil Levski", Veliko
Tarnovo.

11. Evaluation of the dissertation

I give a positive assessment of the dissertation work of Anelia Kostadinova
Nikolova on the topic “The Influence of Interpersonal relationships in the Group on
Team building at the “Vasil Levski” National Military University”, and I propose
to the esteemed members of the scientific jury that Anelia Kostadinova Nikolova
be awarded the educational and scientific degree "Doctor" in the field of higher
education 3. Social, economic and legal sciences, professional field 3.7.
Administration and management and scientific specialty "Organization and
management outside the sphere of material production (Security and defense)".

Reviewer: .....................

(prof. Dr.Sc. Vanya Banabakova, Ph D)
24.07.2026
City of Veliko Tarnovo
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