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1. AKTYaJIHOCT ¥ 3HAYUMOCT HA pa3padoTBaHMsI HAY4Y€eH MPodJieM.

B mnocnegnuTe neceTwineTvss Ha Mpexoja KbM Ia3apHa HKOHOMMKA
HEMUHYEMO SIBJICHHETO ,,KOPYHIUA™“ MPpUA0OU TMOIMYJSIPHOCT W 3HAYUTEITHU
pasMepu 0COOCHO B CTPYKTYPHUTE CbC 3aKOHOJATENIHATa, W3MbJIHUTEIHATA U
cbaebHaTa BiacT. B cucremarta 3a CUTYpPHOCT M OOILECTBEH pel, SIBJICHHETO
Kopymmus € Oens3aHo OT O0COOCHO BHCOKAa CTENEH Ha O0OIIecTBeHa
YYBCTBUTEIHOCT U YKOPUMOCT, KaTO JACHCTBUATA HA OTAEIHU CIY>KUTEIU MOTraT
Ja HaMalsAT OOIIECTBEHOTO JIOBEPUETO B MHCTUTYIUATA, MOPAaJU KOETO
aBTOPOBOTO TBHPCEHE € HACOYEHO KbM €(EKTUBEH KOMIUIEKC OT MEpKU 3a
MOTHUBAIMOHHO BB3JCHCTBUE C 1€ MPEBEHIIMS U HEAOMYCKAaHE HAa BBb3MOXKHU
MPOSIBU HA KOPYIIIMOHHO MOBEJICHUE OT CTPaHa Ha CIY>XUTEJIUTE B CUCTEMAaTa Ha
MBP.

B nmuceprammonHus Tpyn ,,MoTuBanuATa W OOyYCHHETO HA YOBEIITKUTE
peCypcH Kato MperocTaBKa 3a MPEBEHIUS Ha KOPYMIUATA B MUHUCTEPCTBO Ha
BBTPEIIHUTE PAOOTHU HAYYHOU3CIIETOBATEICKOTO THPCEHE € HACOYEHO KbM
M3CJIeIBaHE HA MOTUBAIIMATA U O0YYEHUETO KaTO MPEBAHTHUBHU €JIEMEHTH, KOUTO
ca B CbCTOSIHUE J1a pEAYIUPAT €BEHTYATHUTE KOPYIIIMOHHU MPOSIBU, U3BBPIIBAHU
ot ciyxkutenu Ha MBP, u n1a noBumar cyOeKTUBHUTE NOTPEOHOCTH OT CIIa3BaHE
Ha CIIyXEOHHUTE 3aJbJDKEHHUS, peclieKTa OT HOpMara Ha 3aKOHa U Ciyx0a B
00I1IecCTBEH HHTEpEC.

JlucepTalluOHHUAT TPYyA € pa3paboTeH B 06em oT 160 cTpaHUIIM OCHOBHA
4acT, BKJIIOYBAIIA YBOJ, TPU TJIaBU, 3aKITI0YEHUE U 0011 o0eM oT 235 cTpaHulmy,
C IOI'BJIHUTEITHO MPECTaBEHH JCKIapallus 32 OPUTMHATHOCT, HAYYHU U HAYYHO-
MPUJIOKHU MMPUHOCH, CIIUCHK C U3MOJI3BaHA JIUTEpaTypa U celieM NMpuoxkeHus. B
pa3zpaboTkaTa ca mpencTaBeHu 56 ¢hurypu, 4 TaGIMIM U TO30BaHU 85 U3TOYHUKA.

AKTyaJTHOCTTa Ha TeéMaTa W Hay4yHaTa HOBOCT ce€ oOycCjaBsl B pa3jaudyHaTa
MEePCIEKTUBA, TIPE3 KOATO aBTOpa M3cienBa (aKTOPUTE, OKa3BaIlM BIUSHUEC 32

[IOBHUIIIABAHC Ha BB3MOXHOCTHTC 34 IIPCBCHIOMUA HaA HCTATMBHU HW35BH B
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eXEeQHEBHATa JEMHOCT Ha ciyxureaure B MBP mocpencrBom moTtuBauus u
oOyueHue.

CpabpKaHUETO HA JUCEPTALMOHHUS TPYJl OTTOBApPs HAITBJIHO HA HETOBOTO
3arjlaBue, KaTo aBTOpa CU IMOCTaBs 3a LEN ,,JJa CE OINPENeNy 3HAYCHHETO Ha
MOTHUBALMATA, KAKTO U J1a C€ KOHKPETH3UPA POJIsITa, KOSITO OKa3Ba 00yYEHUETO B
LSUIOCTHUS MPOLEC HA KaIPOBO pa3BUTHE Ha ciaykurennte B MBP 3a ocp3HaBane
HAa HEOOXOAMMOCTTa OT CHa3BaHe Ha HOPMATUBHUTE TMPEANUCAHUS MpU
U3IIBIHEHNE Ha CIIY>)KEOHUTE 3aAbJDKCHUS U 33 HEJOIMyCKAHETO Ha KOPYIIIMOHHO
nopeneHue kKato (opma Ha 37M0ynorpedba ¢ BiAacT W HECHE[Ballo Ce
oOxarozerencTBaHe.

M3nbiHeHneTo Ha Taka (QopMyiHMpaHaTta Lel JOKTOPAHTHT IOCTHTA
IIOCPEICTBOM PEIIABAHE HA CIEIHUTE HAYYHO-U3CIIEIOBATEIICKU 3a0a4M:

J Jla ce W3BBPIIM TEOPETHUYEH MpErye]l Ha OCHOBHH INOCTAaHOBKH,
Kacaely MOTUBALMATA HA YOBELIKUTE PECYPCH;

o Jla ce KOHKpeTH3upa HopMaTUBHATa 0a3a, periaMeHTHpaIla poleca
Ha oOy4eHue Ha cinyxkurenute B MBP;

J Jla ce mpoBeae NMpoy4yBaHE B peajHa cpena 3a U3CIeABaHMs 0OEKT,
KaTo Ha Ta3u 0aza ce M3MEPHU 3aBUCUMOCTTa MEXAy 0Oy4YE€HHETO U MOTHBALUATA
Ha YOBEUIKWTE pecypcu B cucremara Ha MBP wu 3HaueHmero um 3a
HEJIOITYCKAHETO HA KOPYIILIMOHHYU NIPOSIBU HA MTOBE/ICHUE;

o Jla ce aHanmM3UpaT MOIYUYECHHUTE PE3YIITATH U J1a CE MPETI0KAT MEPKH
3a TPEBEHLMsS Ha KOPYNLUMOHHHUTE H3ABU TIOCPEACTBOM IMOAOOpsABaHE Ha
npouecure 1o oOy4eHrue ¥ MOTHBAIMATA HA KaJIPOBUSl PECYPC U MOCTUTAHE HA
€(eKTUBHOCT NP U3IMBJIIHEHUE HA CIYKEOHUTE 3aIbJKEHUS KaTO 11O,

C uen Bepudukaus Ha TeopeTuyHarta Te3a gokropanta Upena Togoposa
npujara yCremHo MOArOTBEHO U MPOBEICHO EMIIMPUYHO M3CJIEIBAaHE B peajHa
cpela c 1iesieBa Ipyna CIIy>KMUTeId Ha MUHUCTEPCTBOTO Ha BHTPEIIHUTE pabOTH B
miecT O0OJIACTHU JAMPEKIMH, KOETO MOTBbpPXkAaBa H3BEJICHUTE TEOPETUUHU

pe3yiTatu, 4€ BHCOKATa MOTHBAIWA U KAa4UCCTBCHOTO 06yquI/Ie ca KIIIOYOBH
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€JIEMEHTH 3a TMOBUIIIaBaHE Ha MpodecHoHaIM3Ma U MOPATHUTE CTaHIAPTH CPE
cayxurenure B MBP.

[TocpencTBOM YCHEHMIHOTO pEIIaBAHE HA W3CJIEAOBATEICKUTE 3aJa4d B
YCIOBHSITA HAa TMOCTABEHUTE OrpPaHUYCHUS, aBTOPHT IOTBBP)KIaBa Te3aTra B
JTMCEePTAllMOHHUS TPY/, Y€ ,,MoTuBanusITa 1 00y4eHUETO HA YOBEUIKUTE PECYPCH
MUHHCTEPCTBOTO Ha BBTPEUIHUTE PaOOTH Ca OCHOBHU TMPEANOCTABKU 3a
e(eKTUBHATA MPEBEHIIUS HAa KOPYIIUATA, KaTO TAXHOTO IMOJ00psBaHE BOIU JI0
MOBUIIIABaHE Ha Mpo(ecHoHaM3Ma U €THYHUTE CTaHAAPTH CPEI CIIYKUTEIHTE,
HaMaJIsiBallKu PUCKOBETE OT KOPYMNIIMOHHU MPOSIBU B UHCTUTYLHATA. .

B nmoakpena Ha HayyHaTta cu JAeHMHOCT JnoktopaHTta Mpena Tomopoma e
npeAcTaBWiia TMeT HayyHu nyOnukanuu. Bewukun — nyOnukanuure  ca
CaMOCTOSTEIIHH, CBBP3aHU C JUCEPTALMOHHHUS TPYJ U MPEACTABAT ChIIECTBEHATA

YacT HAa IOCTUTHATUTC HAYYHU PC3YJITATH.

2. OueHka HA HAYYHUTE Pe3yJITATH M PUHOCUTE HA TUCEPTAUMOHHUS
TpYyA.

[IpoBeneHnTe HAyYHU W3CIIEABAHUS OT JIOKTOPAHTA BOMST YCIEIIHO KbM
MPEACTABEHUTE B JTUCEPTANMOHHUS TPYHd HAYYHH W HAYYHO-TIPUIOXKHU
pesynatati. Cuurtam, 4e€ TOCTUTHATUTE HAYYHU U HAYYHO-TIPUJIOKHU PE3yJITaTH
ca JIMYHO JIeJI0 Ha aBTOpa U MPEJCTaBIISIBAT OPUTUHAJIEH IPUHOC KbM HayKara.

[Tpuemam pe3ynTaTuTe OT U3CICABAHETO CTPYKTYpHUPaHU KaKTO CIIC/IBA!

2.1. Pe3yaTaTu ¢ HAy4YeH Xxapakrep:

o OOboraTteHa e TeopusTa 32 MOTHBAIUS U YIIPABJICHUE HAa YOBEIITKUTE
pecypcH, KaTo ca OTKPOCHH POJIATa U 3HAYCHHUETO, KOUTO OKa3BaT MOTHBAIIMATA
1 00y4YeHHETO Ha CIY>KUTETUTe B MHHHCTEPCTBOTO Ha BBTPEIIHUTE pabOTH,
KOHKPETHO C OTJIe]l TPEBEHIIMATA Ha KOPYMIIMOHHU TTPOSIBU.

o CUCTEMATU3HUPAHU Ca TOTPEOHOCTUTE OT MOTUBAILIUS U OOYUEHUE U €
M3BEJCHa BpB3KAaTa MM C pEAylHUpaHEe Ha KOPYMIIMOHHO TIOBEJACHHE Cpej

cinyxurenure Ha MBP.

4/13



2.2. Pe3yJITATH C HAYYHO-TMIPUJIOKEH XapaKTep:

J ['enepupann ca HOBM 3HAHUS, KOWTO JaBaT BB3MOXKHOCT 3a
MOBUIIIABAaHE HA BH3MOKHOCTHTE 32 MOTHBAIIHUS U 32 PO(GECUOHATHO 00yUeHHUE
Ha ciayxutenute B MBP ¢ nen peayuupane Ha KOPYNUMOHHHM IPAKTHKH 4pe3
U3cJeIBaHe, IPOBEACHO B IIecT 00JacTHU Aupekunyu Ha MBP.

. N3roTtBeHa € yHuBepcajlHa METOAMKA 3a ONPE/ENIIHE HA HUBOTO Ha
MOTHBaIMsI U MpodecuoHaNHO OO0ydeHHe cpell CIYKUTEIUTEe OT ChCTaBa Ha
,»OXpaHUTENHA MOJUIUA, YUUTO CIYKEOHH 3aAb/DKEHUS Ca CBBpP3aHU C
JACHHOCTH TIO JUHHUS HAa MHTEH KOHTPOJ W E€BEHTYyaJleH KOPYIIIMOHEH DHCK.
Cepuiara Ou Morja Jie ce U3Moj3Ba 3a ONpeiessHE Ha Te3U BEJIUUUHU U 3a IPYTH
TPYIH CIY>KUTENN B TyOJTUYHUS CEKTOP.

o M3rotBeH € MOTHBALMOHEH MPOQUI HA CIYKUTENIH C MOIULEUCKU
IPaBOMOILKMS B IIeCcT 00JacTHU Aupekunu Ha MBP, kaTo B T.4. € BU3yanusupas
couuo-neMorpadcku npoui, HalpaBeHa € PaH)KUPOBKAa HAa MOTHBAI[MOHHUTE
(daktopu, HUBOTO Ha oOyudeHue. lIpennoxxkeHu ca Mepku 3a MoJOOpsBaHE Ha
IOPOLECUTE MO YIPABJICHCKO BbB3ACUCTBUE Upe3 MOTHBAIUMS U OOydyeHHE Ha
CIy’)XKHTENuTe U (PopMHUpaHE HA aHTUKOPYIIIMOHHA KYITYpa.

o [Ipensioxen e oOyuuTesieH MOJEN 3a MOAOOPsIBaHE Ha MOTUBALIMSTA
1 00y4E€HHETO Ha CIIy)KUTEUTe B MUHUCTEPCTBOTO HAa BHTPEIIHUTE PAOOTH C LeNd

HCIOITYCKAaHC Ha ACMOTHUBAIMA U €CBCHTYAJIHO KOPYIIIIMOHHO ITOBCIACHHUC.

3. KputuuHm OeJ1eKKMu.

JlucepTalMOHHUAT TPYA MPEACTABISIBA IJIOCTHO HAYYHO H3CJIEJBAHE U
OTpa3siBa aBTOpOBaTa TJeAHA TOYKA 3a pa3pelraBaHe Ha HAyYHHS TPOOJIEM.
Benpekn TOBa NpM BHUMATEIICH IIpEriiel Ha pa3paboTkara ce 3a0ensa3Bar
PEIAKIMOHHU TPELIKM M TAaKMBA C TEXHUYECKU XapakTep, KOUTO MO HUKAKBB
HA4YWH HE MMOHWKABAT HEMHATA 3HAYMMOCT U CTOMHOCT. HanpoTus Te ca npuchim
Ha MJIQJIATE YYEHU, CTPEMSIIIH CE 1a MPEICTABIT Bb3MOKHO HAN-IThJIHO 3HAHUSITA

CH 110 1aJIeH Hay4eH MpoOeM.
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CuuTaM, 4e W3BOAMUTE IO OTIACIHHUTE IJ1aBH, KaKTO W OOLIUTE W3BOJIU
cienBa ObJaT MO-KPATKU U SICHH, a HE C TIOBECTBOBATEJICH XapaKTep.

[locouennte Oenexku HAMAT 3a LEJd Ja BJIOWIAT KadyeCTBOTO Ha
pa3zpaboTkara, a Jia ce B3emaTa MpeBU] OT aBTOpa, KaTo Mpenopbka 3a Obaeiiara
My Hay4Ha JEHHOCT.

4. 3aki0ueHue.

[IpencraBenus ot aBropa Mpena TomopoBa aucepTaiimoHEH TPyl HA TEMA:
,2MoTHuBanusATa 1 0OOy4EeHHETO Ha YOBEUIKUTE PECYpPCH KaTO MPEANOCTaBKa 3a
IIPEBEHITUS HA KOPYIIUATA B MUHUCTEPCTBO Ha BETPEIIHUTE pabOTH, € aKTyasleH
Ha CBBPEMEHHATA JICUCTBUTEIIHOCT, KAaTO IPAaBWJIHO € H3BEJEHA LeJTa Ha
Hay4YHOTO TBHPCEHE M ca pelieHd (HOpPMYJIUPAHUTE HAYYHO-U3CIEIOBATEICKU
3anaun. [Ipenoxenu ca KOHKPETHY BapUAHTH 33 HEJOIYCKAHE HAa KOPYIILIHOHHO
IOBEICHUE B cayxkutenute or MBP, upe3 npunarane Ha noaxoau MHTETPUPAIIH
MOTHBALMA U 00y4YEHHUE Ha CBHIIUTE.

[TocTurHaty ca 3HAYUMMHU pE3yJITaTH, NPEACTABISABAIIN OPHUTHHAICH
MPUHOC KbM HayKaTa.

Cwmsaram, dye mpencraBenuss oT Hpena T'eoprueBa TomopoBa
JUCEPTAMOHEH TPy MPEACTABIISIBA 3aBbPIICHO HAYYHO M3CJIEABAHE U HAIIBIHO
ChOTBETCTBA HA M3UCKBAHMATA 3a MpuaoOMBaHE HA 0Opa3oBaTeslHa U Hay4Ha
creneH ,,qoktop*, cerinacHo 3PACPD, IlpaBuiiHMKa 32 HETOBOTO MpUJIaraHe H

HopMmatuBHaTa ypeaoda na HBY ,,Bacun Jlecku“ rp. B. TspHOBO.

5. Onenka Ha 1MCEePTALMOHHUSA TPYA.

Bb3 OCHOBa ropew30KEHOTO [1aBaM CBOSITA IOJIOKUTENHA OLCHKAa Ha
Npe/ICTaBEeHUs TMCePTallMOHEeH TPy Ha TeMa ,, MoTuBanusTa 1 00y4eHHEeTO Ha
YOBELIKUTE PECYpPCH KaTO NPEANOCTaBKa 3a MPEBEHUMsS Ha KOpPYyILHITA B
MUHHCTEPCTBO Ha BHTPEUTHUTE pabOTH .

IIpennaram Ha yBa)xaeMHUTE WICHOBE Ha HAYYHOTO JKypH, Ha aBTopa Upena

I'eoprueBa TomopoBa na Oblie MpUCHIeHA 00pa3oBaTeIHATA ¥ HAyyHa CTEICH

6/13



»10KTOP” B o0OyiacT Ha BuUcHIeTOo oOpa3zoBanue 3. ,,COIMAIIHU, CTOMAHCKU U
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1. Relevance and significance of the developed scientific problem.

In the last decades of the transition to a market economy, the phenomenon
of "corruption" has inevitably gained popularity and significant dimensions,
especially in the structures of the legislative, executive and judicial branches. In
the security and public order system, the phenomenon of corruption is marked by
a particularly high degree of public sensitivity and reprehensibility, as the actions
of individual employees can reduce public trust in the institution, which is why
the author's search is aimed at an effective set of measures for motivational impact
in order to prevent and prevent possible manifestations of corrupt behavior by
employees in the Ministry of Internal Affairs system. In the dissertation work
"Motivation and training of human resources as a prerequisite for the prevention
of corruption in the Ministry of Internal Affairs", the research search is aimed at
studying motivation and training as preventive elements that are able to reduce
possible corruption acts committed by employees of the Ministry of Internal
Affairs, and to increase the subjective needs for compliance with official duties,
respect for the rule of law and service in the public interest.

The dissertation is developed in a volume of 160 pages, the main part of
which includes an introduction, three chapters, a conclusion and a total volume of
235 pages, with an additional declaration of originality, scientific and scientific-
applied contributions, a list of used literature and seven appendices. The
development presents 56 figures, 4 tables and 85 sources are cited.

The topicality of the topic and scientific novelty is determined by the
different perspective through which the author examines the factors influencing
the increase of the possibilities for the prevention of negative manifestations in
the daily activities of employees of the Ministry of Internal Affairs through
motivation and training.

The content of the dissertation fully corresponds to its title, as the author
sets the goal "to determine the importance of motivation, as well as to specify the

role that training plays in the overall process of personnel development of
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employees in the Ministry of Interior for awareness of the need to comply with
regulatory requirements when performing official duties and for preventing
corrupt behavior as a form of abuse of power and undue favoritism".

The doctoral student achieves the fulfillment of the goal formulated in this
way by solving the following research tasks:

o To conduct a theoretical review of basic statements concerning the
motivation of human resources;

o To specify the regulatory framework regulating the process of
training of employees in the Ministry of Interior;

. To conduct a study in a real environment for the research object, and
on this basis to measure the dependence between training and motivation of
human resources in the Ministry of Interior system and their importance for
preventing corrupt behavior;

o To analyze the results obtained and propose measures for the
prevention of corruption manifestations by improving the training processes and
motivation of the human resources and achieving efficiency in the performance
of official duties as a whole.

In order to verify the theoretical thesis, doctoral student Irena Todorova
successfully applied a prepared and conducted empirical study in a real
environment with a target group of employees of the Ministry of Interior in six
regional directorates, which confirms the theoretical results that high motivation
and quality training are key elements for increasing professionalism and moral
standards among employees in the Ministry of Interior.

By successfully solving the research tasks within the conditions of the set
limitations, the author confirms the thesis in the dissertation that "The motivation
and training of human resources of the Ministry of Interior are basic prerequisites
for the effective prevention of corruption, as their improvement leads to an
increase in professionalism and ethical standards among employees, reducing the

risks of corruption manifestations in the institution.”.
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In support of her scientific work, doctoral student Irena Todorova has
presented five scientific publications. All publications are independent, related to
the dissertation work and present the essential part of the achieved scientific
results.

2. Evaluation of the scientific results and contributions of the
dissertation work.

The scientific research conducted by the doctoral student successfully leads
to the scientific and applied scientific results presented in the dissertation. |
believe that the achieved scientific and applied scientific results are the author's
personal work and represent an original contribution to science.

| accept the results of the study structured as follows:

2.1. Results of a scientific nature:

o The theory of motivation and human resources management has been
enriched, highlighting the role and importance of motivation and training of
employees in the Ministry of Interior, specifically with a view to preventing
corruption.

o The needs for motivation and training have been systematized and
their relationship with reducing corrupt behavior among employees of the
Ministry of Interior has been deduced.

2.2. Results of a scientific nature:

o New knowledge has been generated that provide an opportunity to
increase the opportunities for motivation and professional training of employees
in the Ministry of Interior with the aim of reducing corrupt practices through a
study conducted in six regional directorates of the Ministry of Interior.

. A universal methodology has been developed to determine the level
of motivation and professional training among employees of the "Security
Police", whose official duties are related to activities related to road control and
possible corruption risk. The same could be used to determine these values for

other groups of employees in the public sector.
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o A motivational profile of employees with police powers in six
regional directorates of the Ministry of Interior has been developed, including a
visualisation of the socio-demographic profile, a ranking of the motivational
factors, and the level of training. Measures have been proposed to improve the
processes of managerial impact through motivation and training of employees and
the formation of an anti-corruption culture.

o A training model has been proposed to improve the motivation and
training of employees in the Ministry of Interior in order to prevent demotivation

and possible corrupt behavior.

3. Critical remarks.

The dissertation is a comprehensive scientific study and reflects the author's
point of view on solving the scientific problem. However, upon careful review of
the work, editorial errors and those of a technical nature are noticeable, which in
no way reduce its significance and value. On the contrary, they are inherent in
young scientists striving to present their knowledge on a given scientific problem
as fully as possible.

| believe that the conclusions on the individual chapters, as well as the
general conclusions, should be shorter and clearer, and not of a narrative nature.

The above notes are not intended to worsen the quality of the work, but to
be taken into account by the author as a recommendation for his future scientific
activity.

4. Conclusion.

The dissertation presented by the author Irena Todorova on the topic:
"Motivation and training of human resources as a prerequisite for the prevention
of corruption in the Ministry of Internal Affairs", is relevant to modern reality, as
the goal of the scientific search has been correctly derived and the formulated

scientific research tasks have been solved. Specific options for preventing corrupt
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behavior in the employees of the Ministry of Internal Affairs have been proposed,
by applying approaches integrating motivation and training of the same.

Significant results have been achieved, representing an original
contribution to science.

| believe that the dissertation presented by Irena Georgieva Todorova
represents a completed scientific study and fully complies with the requirements
for acquiring an educational and scientific degree "doctor", according to the
ASDARB, the Regulations for its implementation and the regulations of the

National Higher Educational University "Vasil Levski" in Veliko Tarnovo.

5. Evaluation of the dissertation work.

Based on the above, | give my positive assessment of the presented
dissertation on the topic "Motivation and training of human resources as a
prerequisite for preventing corruption in the Ministry of Internal Affairs".

| propose to the esteemed members of the scientific jury, to the author Irena
Georgieva Todorova to be awarded the educational and scientific degree
""doctor" in the field of higher education 3. "Social, economic and legal sciences”,
Professional direction 3.7. "Administration and management" and Doctoral
program "Organization and management outside the sphere of material

production (security and defense)".

15 April 2025 Member of the Jury:
Veliko Tarnovo Col. Assoc. Prof. Grigor GRIGORQV, PhD
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